Length of Commencement date Notification of When must
Who may take it? leave of leave Benefits leave to notification be
period employer given?
e At least four
weeks before
4 weeks before the Fhe employee
. intends to
Maternity expected date of commence
leave . 4 confinement or on a ternit
An employee who is : date necessitated by materntty
consecutive leave; or
BCEA pregnant. months the employee’s health . Ifiti ' t
- or that of her unborn 1tis ngl
section 25 child as certified by a reaS(t)_nany ‘
medical practitioner or 5rac Icanle to
a midwife. 050, as
soon as is
reasonably
practicable.
o At least four
weeks before
Maternity Fhe employee
leave for a intends to
miscarriage/ An employee who has commence
till birta miscarried during the third Date of ) :’nater.nlty
trimester or who bears a 6 weeks miscarriage/stillbirth. | Thereisno I‘fséil;/?s’ %t
stillborn child. statutory *
BTCEA requirement for rerzsc(t)iréztl))ll)é "
section 25(4) an employer to (Fj)o 5. a5
remunerate an 00N &S i
employee An employee reasonably
while he or she | st notify his practicable
Whichever of the is on maternity, | o per o At least one
following dates occurs | parental, employer in {'EOﬂth before
first: commissionin . e
9 | writing, u_nless employee’s
parent or he or she is child is
o the date on which adoption leave. | ,naple to do expected to
thej en_lployee’s However, so, of the date be born; or
Parental Cr?llg is born; hich employees can | o which he or the date of
the date on whic i ; i
leav . 10 * : claim benefits ; . the adoption
eave An employee who is a parent ) the adoption order | £~ she intends to: order/when
) consecutive : o rom the o
BCEA of a child. d Is granted; or Unemplovment the child is
: ays o the date on which a ploy ¢ commence placed in the
section 25A child is placed in Insurance Fund leave; and care of the
the care of a in terms of the e returnto emp|oyee; or
prospective provisions of work after e Ifitisnot
adoptive parentby a | the leave. reasonably
competent court, Unemployment practicable to
pending fln_allsatlon Insurance Act do so, as
of an adoption order during thi s00N as is
in respect of that uring this reasonably
child. period. practicable.
An employee who is an Whichever of the e At least one
adoptive parent of a child following dates occurs month before
under the age of two. The first: ¢ ,

. . . employee’s
employee is entitled to either . child is
adoption leave or parental * the date on which expected to
leave Fhe adoption order be born or the

is granted; or date of the
. o the date on which a dooti
Adoption 10 G ; adoption
. child is placed in order/when
leave BCEA consecutive h f P
- - : the care of the child is
section 25B | Note: if an adoption order is | weeks prospective placed in the
made_m respect of t\_/vo adoptive parent by a care of the
adoptive parents or if a competent court, employee; or
competent court orders that a p?ndmg finalisation e Ifitisnot
child be placed in the care of oran adoption order reasonably
- . in respect of that ]
the two prospective adoptive child practicable to
parents pending finalisation doso, s
of an adoption order in Soon as 1S
reasonably

respect of that child, one of

practicable.




the parents may apply for
parental leave and the other
may apply for adoption
leave. The selection of
choice must be exercised at
the option of the parents.

Commissioni
ng parent
leave BCEA
section 25C

An employee who is a
commissioning parent in a
surrogate motherhood
agreement.

Note: if a surrogate
motherhood agreement has
two commissioning parents,
one may apply for parental
leave and the other
commissioning parental
leave

10
consecutive
weeks

The date on which a
child is born as a result
of a surrogate
motherhood
agreement.

o At least one
month before
the child is
expected to
be born as a
result of a
surrogate
motherhood
agreement; or

o Ifitisnot
reasonably
practicable to
do so, as
soon as is
reasonably
practicable.




