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$FEREE Key Figures

require Flle.expond penss

cbort("The Roils eowirosss

reguire 'spec hwlgper
reguire 'rspec/roils

4.5%

Znhk. ESEIE, ANTRERIMTSFRESS. VEEREHEIA (KT 2021 FEEERA
REAFEZSHNER), BBM 2021 F 1 B 1 HiE, /9 2020 FRaISEMENIBRAFLEFF
%2 B MNEAFEENEUFIN KB BMERARIRSEAFEEKFE, BREEKES
2020 FRARARB ANEARFEZLH 4.5%,

Approved by the Party Central Committee and the State Council, the Ministry of Human
Resources and Social Security and the Ministry of Finance recently issued the Notice on the
Adjustment of Basic Pension for Retirees in 2021, specifying that from January 1, 2021, the
level of basic pension will be raised for the retired employees of enterprises and institutions
who have gone through the required retirement procedures and received their basic pension
on a monthly basis by the end of 2020, with the overall adjustment level being 4.5% of the
monthly per capita basic pension for retirees.

1200 /75 /12 million

RAH CEEBREMABR, ZbARBIRESERERAN K 1200 BoEls, FMBIR
NEBER, ERUREINSHRA, MEEEERFISATRHAEERR.
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Yun Lu, ex-senior management personnel of Iflytek, joined Tencent after resigning from
Iflytek. The court ruled that Yun Lu should pay liquidated damages of RMB 12 million to
Iflytek and resign from Tencent. During the period of non-compete obligation, Yun Lu shall
not work as a consultant or employee of any company in Iflytek’s competing business.

1000 7% / 1000 Yuan

2021 5 3 A 30 B, IERMANFRMHASRER & 2021 FH2 EREAFERQHZER
i, SERRYFRESETFER, RRHAERENTFHZE 1000 JT, &ES/9551Z% 9000 JT.
HERASTE 4B 1 B, —EEEESF 12 B 10 B, FUtHE, fFERMHNSRAR
RIDIESR, BT

On March 30, 2021, Beijing Municipal Bureau of Human Resources and Social Security
released the basic pension insurance contribution standards for urban and rural residents in
2021. The minimum contribution standard this year is the same as last year, with a minimum
annual contribution of 1,000 yuan and a maximum annual contribution of 9,000 yuan. The
payment period starts from April 1 this year and lasts until December 10 this year. During this
period, eligible participants can apply for the insurance and payment procedures.

April 2021
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e FhiE Top News

EFi—drEiteLhizik (CEEFMFHNEHHEABES)
Shanghai No. 1 Intermediate People’s Court Released White Paper on

Trials of Cases of Labor Disputes Involving Senior Management
Personnels

2021 5 4 B 28 H, EBMF—PRAREREFMELATS, RtSkHizb (FEES
HENEEFABKRB) ( (BKRB) "), BiRizb2019F 1 8 1 HE 2021 £ 3 A 31 A
B BSEGMFNEHFERBR, FRm T B,

On April 28, 2021, Shanghai No. 1 Intermediate Court held a press conference to release
the court's "White Paper on Trials of Cases Involving Executive Labor Disputes" ( “White
Paper ”) to the public, reporting the trials of cases involving executive labor disputes during
the period from January 1, 2019 to March 31, 2021, and releasing ten typical cases.

iI7. BX. [ FRRoaleHHEREIRE

High People’s Courts of Jiangsu, Chongging and Guangdong Released
Typical Cases Respectively

2021 F 4 B, InEbktm (LA 2020 FESHMASZRHNTRMBZM), EXRSA
o (F TSN TREBZRA). THRERAMGIFN T REREG, HhaiEiies
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BEERTREXERS, LIRS TEERMA TRYHEEFNE, XEHB=FINAHRER TS5
—HARE, WEIESRES KA.

In April 2021, Jiangsu High People’s Court released the "Top Ten Typical Cases of Labor
and Personnel Disputes in Jiangsu Courts in 2020", Chongging High People’s Court
released the "Top Ten Typical Cases of Labor Disputes in the Seventh Batch" and
Guangdong High People’s Court released ten typical cases of labor disputes. These include
cases related to the background of the COVID-19 and typical disputes over the employment
of internet workers in the new industry, etc. The release of these typical cases is conducive
to unifying the scale of adjudication and building harmonious and stable labor relations.

E7: BRTERMAKFPIZIIRERRMEZR

General Office of the State Council: Employee Health Insurance Personal
Account Can Pay for Family Members' Medical Expenses

2021 F 4 B 22 H, ESRDATAM (KTEMLEEIRTEARETRIGT 25 HRETLS]
ROIESEL), B ARPILURTOSRARKIAREER B, RE. FLEERET
HMHMERKENBMARENETZER, UNEEREEAEWIA M. B, ERFMA
ERIBRT ATIERIZEA.

On April 22, 2021, the General Office of the State Council announced the "Guiding Opinions
on Establishing a Sound Mechanism for Outpatient Co-payment Protection for Employees'
Basic Medical Insurance" ("Opinions"). The Opinions clarify that the individual account can
be used to pay for medical expenses incurred by the participant and his or her spouse,
parents and children at designated medical institutions at personal expense, as well as
expenses incurred at designated retail pharmacies for the purchase of drugs, medical
devices and medical consumables at personal expense.

“PER" L%, 85 115 tRSAER 23057

"Hu Hui Bao" launched, 115 Yuan Per Year Can Cover up to 2.3 Million

2021 FF 4 B, HFEAXNRERENEREARAT, BKE 8 RIRMLATHEARR LiSHmE
RN ET R TFERRIEUA . PR H—CHRECREmEN B eE, Ah
RITERSRANBERERSRAYARER, RTERI AERSIAHERERNZRERRIZER,
YRR FE R BT ST HIXIBG BE

In April 2021, "Hu Hui Bao", a customized commercial supplemental medical insurance plan

April 2021
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for Shanghai, was officially launched by China Taipa Life Insurance as the lead underwriter,
in cooperation with eight insurance companies. The "Hu Hui Bao" further expands the
benefits and coverage of the policy. Both employees and residents of the city's medical
insurance can be insured, and employees can also insure their family members who are
covered by the city's basic medical insurance to enhance the family's ability to withstand the
risks of medical expenses.

2ESBIRH%A (TSR EEDE)

All-China Federation of Trade Unions Issued the “Trade Union Labor Law
Supervision Methods”

ER, FELERTISDRTERT (IS5 aIAREENNE), #—PREeHINE T 2555)
AR ETR. (9%) BFMRY, TSERRERARTERG. EAEIN. &k
R, REENSR AP SRIGER. BT, 3BE560. Mk, FRET. RFRW
EERFIRIRE,

The General Office of the All-China Federation of Trade Unions issued the "Trade Union
Labor Law Supervision Measures" to further standardize and strengthen trade union labor
law supervision work. The Measures clearly put forward that the trade unions focus on
monitoring the employer's malicious non-payment of wages, illegal overtime work, illegal
layoffs, failure to pay or underpayment of social insurance premiums, humiliating corporal
punishment, forced labor, employment discrimination, the use of child labor, damage to
occupational health and other issues.

"% 5 B 1 HESEEERAE LIhRISZEZIR

May 1, 2021, Guangdong Province, the Implementation of the Provincial
Coordination of Work-related Injury Insurance Premium Rate Standards

ITREAMITEREGEMET. 8RSRHET (KT LaRGE LIRE T EEZERINE
BXRELRIEA), RER 2021 F 5 B 1 BEsLaRksiE LnRa T EESRRINE,
MRIESERRIERIN T D R0 2 FidiE %, FRSE 2021 £5 5 1 HE 2022 F 4 B 30 A
HEEESRBAS—MER TR TIHIREGZEER 50%L0E), FRit—aFFalipEEIlSIZRmAL 30
1Z7t.

The Guangdong Provincial Department of Human Resources and Social Security, together
with the Provincial Department of Finance and the Provincial Taxation Bureau, has issued a

April 2021
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notice on the implementation of the benchmark rate standard for the work injury insurance
industry at the provincial level, deciding to implement the benchmark rate standard for the
work injury insurance industry at the provincial level from May 1, 2021, and adopting a
"step-by-step” approach for a smooth transition according to the actual situation. At the
same time, from May 1, 2021 to April 30, 2022, the province's insured units in a unified
phase to reduce the rate of work-related injury insurance 50% proportion, is expected to
reduce the cost of enterprise contributions of about 3 billion yuan a year.

B TR &£ ESH M FEESRFE RN

Suzhou Industrial Park Released the First National Rules for Handling
Electronic Labor Contract Disputes

2021 £ 4 B 14 B, AMNIWVEXEXEH (BN TIEXSHASEFTEREZER B F5
ERFNERNUGHTT)), PBFEEREEMAETEES | RHNFNMIEREITEIIES.
B, ZANBEeEE N EFHISREFINIERN,

On April 14, 2021, Suzhou Industrial Park (SIP) officially released the "Rules for Handling
Disputes on Electronic Labor Contracts (for Trial Implementation) of the Suzhou Industrial
Park Labor Personnel Dispute Arbitration Committee" to provide regulation and guidance for
the handling of disputes that may arise after the popularity of electronic labor contracts. It is
reported that the rules are also the first rules for handling disputes over electronic labor
contracts in China.

April 2021
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FZRME Andie Spotlights

EATEF ST TR TROHb

2016 F, —+EIEREIMNET, KT (CHESEHFEFTARSEHFEN). 1ZI8
W HFEFRUSFHRRIRMERNREETER, LIRKEEMESNERTIK, L
SR ERARRIA R R ERRR T AN E S SR B RN DR —RYEZFE. UL
T, DATERE. 8. BENAROHNSFRARCRE ST 7 — RS2SR
RERN—HFEFAMEIKEE, BELK, BELAAH. R TAKRERREEIRETF
EN

BARIKRESR TARE, SHATEIHIEME. ATEEENTRXE. EE
1R955a), RRMBIRE TEFN. B EREA—MEFE RIS T HIEFIERTE,
IR0 T 25T K5 2RISR R, BERMNEHE 7T — MEARRIEKRERTRSTFE. X
HIREEMBERMFEINEEER, siSEEHKRER, IEARENAILEIET &M
SIS, 1

ARSI T #FE25F, BFEF TSI RRBEI SR 7 SalA TRV, M
X EAETF NGS5 a AT SC K 7 SERRE, HpBRARHRIRIAE=1"77m: (1) FEeRL
TRAISHRFNETHSRERR; (2) IEEDAFRITEZ AR EER; (3) SHE

VSRR (HFAT TS5 AR R, ARG IR, 2019 4, 4 18 .
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FERACRIPIEE, XEEEAMEGTRESZNIERSTHRE,. KSIRLAREFAN, gk,
SPETFIRINSS . XEERR T2 N o aI B TR R ATHRAYHTRY. BRIFHR RN AP,

—. BHNRFINERTSHFREDR

HF SR A T RATRISE S MERS IR ARRIAERE, BRI =G
SPERKHIAERE T ERREF RS ENHTELE. RAMMEEISHNESTEENT “HET
B X—K, BIENTFEX—25%. A, RREHENSHRREZERIREZAETFE
S5N=755EXR. RESRESSEHMEEZDZBEBIFENA. i 2. EREFHR
FELLEEYNIER, X—HFATRNOAIRERFESIRSEMNS (GaE) ZERY
IKERRRE.

EChrB(Erh, SHTFESHIEAFERRLAERR. LUMERF ), FRE LB
ZHFRFENTIRE, HFatliEla, BELRERT, FaRRNEEREELMEENR
ERAERIRS. —HHE, FaRERENAFRMAER, 5—0HE, FENREEA AT
HNERCEIRSS M LA KIS , MiEF NS XIBREREITSEaR. FEaR. SfEDY.
AEMNEREMSMEERMY. BIXM HE" "RE" FHON, FEliREELRT
LA "ERIRSIREMS" NBMER, IMEEEX—WSEATEFaRIES, AMHEE=TEE
FHEHERERER,

SFEATRERIVET T EFRSIARTH "NER", IEHEEd—MEENsIURR
SFEREEMNE, LIBREETRSGIRER. MEZLERSSHNERBARBEER, #
MFamIERNNG, SERGFESNRR. BEAXTMERP. BENINFZEMSLH
SR FARAEERIEE. BWHFRERE. B, HFRARNARBENE T —LH<ERL
AR, MRERE. BREFEREN, ZE NRIHXERAIHINKNE, XEEESH
RERPAENH L SIRIERIRE K T HHIHb k.

FEERREEEIELEAIG, BE T RAMFEBLURIKEERREREMNE IR
R, BENMNLASERFER: (1) WORERT, BNERSEENSFEENEEEYAISE
B, (BRGEEABELNT RS SIRRAVLIER BRI, (2) ABKKE, BIEGEEEE
WEIREXR, NENEREEEEEETIE. TRMZMENT, FaRariES. hWExE
EREE: (3) BRKMME, RSB RHISHMESHTFENSERERD: (4) KiFK
BitE, BDASKIR. RIEAE. MdTHESREDE, ER—IMFENERGEREFERE
[T, HESHRRARANBBRT, FaIEEMREEINAT BN,

=, iEED2PRNITEERFREEE

2 BRI (RS I RIS R), 3 CGIIVIRS SR (ASCHESBRIERO) 2020 445 1 4.
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AR ALK BIRTIE AR T2 T TR A R, 55a1E BB Rt L HEE ChY
Tr—E2E LR T TIESERZARIFHR, AT TIERIEELITE, RABMRZIISH
HEHEIFELIRER, SERARUEMETIATERRASENSHERTEE. Eit,
HoER TR AR MREREERE, S5aliREE T AR E R AR TR B AR T E.
Itesh, BPEEIRSATE—ERE EERGMEIRE RS TIFFRE, MIZiEDANEEzIbE
KT HHENTIERSE, SSaIEEEEDATINEE MR TR RIS EB55 508 TR
[EFARRSEHHARAE, Xtk T IR FNIAR S HE R URES R,

FLEAT R, TYF=ES TARRIEIRISAREZE T 55 a& &SR TR D T IR AR MRV EERE
. RIEDANEETFHHNEREENER, LRATEEGR IR, XEEXRAARUAETE
HEFIFARFER N RI ILEL,

=. HEiERFARFE

REFKE (RiEHE) EFAMNERRINEN, BREIEFEARNSHNERIAUSIEYTR
RIE. BHEESNEBE L RNNSHNELTRRIZNH AR S H SE G HNENEIAMNESY
It BE (GaIaR%E) WERARUNSHNENSHHNERERBERNEEZEMBN,
{EXS AR E TR RN A RIF S RIE IR R B BHRIRLE.

HFEF T, BABABEFRATLEREEZ 55 aIERXRNER, MBI
WHEIFESIRRICHINEE. EeentlREE BriF &R — M RERERITA, BElih=R
ETAARUEERNNFR, i, RABRMATZEFT-RERBSAIERIEN. B GEFE
MIER, EIIEZMZERE, XY%EIERIERME. WX EICRETLRRESS, XEEE

8 MR (2).
SRR, GERRTAERAS PR3 RINERES), 8 GERIFT) 2017 45 6 1.
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SSUTHHMRRFINEYE. B—HHE, EFRNSIATENF, AARMFRSEFRATS
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NADEERBHIRAFEEMBUSAI—IRIEFMEIIN , MR EIRRNRAF R RE SRR
FIRZELIrFEEIS M, MEERAREMEEIMRE, BIRERGSAEREER, HHE
AT

(5) XRTFIMENABREMEREER, 2019 F 1 B 1 HE 2021 & 12 B 31 H&jiE, 5+
BOIAFEERDAZFMAR, JLUSEER DO ASREIMINNNG, BrLikFERENE
EXEF ML, ESGE. FLEEEFRIMERBRAB[EER, EFMERNER. META
— 2R, T— MFREERRNEEE, B 2022 F£ 1 A 1 B2, IMEMATBEZZ(HEAME.
IB5)I5EE, FREABEFIMERHRABEER, NEMEZZ ST,

3. (KT REERERE N AFERINRBERE 2I2ECESLIRAER), 31 AL
FFEMENRIMERRLRIIE, RFESTF (B) HENARATSERT T LAREIIRR,
HIFRBREY 2400 JT/5F (200 70/R). B{uFE— AR TWSLAFEERTIR 2 RIRIL mATSZ
H, NOBARINMALRHE, HURNAWE, & AR LA,

April 2021
www.anjielaw.com 13



China Employment Law Newsletter

4 AXTAREBESUIBRENCAEHERNAST), TABIPEARIHNESRRN @
2 BR. BERUEARBIFRESRRIFEZIX, REE. K&2. FRF AmEERI
B (UTEMRAmEE), RENAZEEH, ALESEHE. £EEPNR, iR
[REDBIABFLEEE. SFELEMENMRATERNER =1, E2XEFEPIIIRAT,
HIFRBRENY = B 15 S E NN TS EAYE 0 < = HEH BN TS AT HIRR.

5. (WEEB. ExR#mSER[. ANFRMASRESRXTEWVFESIRIFES N ARERE
KIARRAGERNY, EAAIEW RN (A TNRRBM)RIEERE RBERMERNN A NE, NE
REPMEREE R EN SRR TR FEEERIFE (LU N FFRES) RIS, £
AT AKFRS, DPAERERTARER. EXEREEGRIERTNFENARESTD, &
NEEAANHETH I HRELN 4% RERIED, EANASERRIN T FSERIRR.

6. (XTHENARUMISER B FERIGFRIERN), B 2018 58 1 B, £L

e, EEMS SRR A, BRI REE T ERRIORE B it B R AR FrS &R T
LPRERSLIORR, fIPRIREURIRIE TREHE. EEMS SRR 69730 1000 JTEMETD
iEHHTE.

7. (WEER. S RBXT EMEHRAZERmARAT N ARSHRECRAVEN), XIE
SrEEHRAZBTIENSRAZTINERAT, EDARSHSLRHRIGET 15%R8E87, FLA

RAL.
NAFERUETRAIBERREM X, (NFE—3C8MS R, LR TSI WAIAR,
BEEREY.

=. PMAFSHBERIS IS

2 DIABER, NREEBH G BREEHRAZBERZRATEER, ERRRNIEI. SR,
EISZEIEAIPRSE, ZBERIRADTZERY, Rtz SIEERARNNEERESEEE
AEIRIER, EETELHEENIVE:

BEERELFESHEIIA 50 Bre, FEEEMELIIHNME.
(1) SEMRIRRE TR SRR AT
50-6=44 (iEFEFIZE 30%), 44x30%-5.29=7.91 (J57T)
(2) 50 FE 15 HrTHLR, NESFRERFIAR:
50-15-6=29 (JEFIRIZE 20%), 29x20%-1.69=4.11 (J57T)

15+12=1.25 (JEFRIER 20%), 15%x20%-0.14=2.86 (J57T)
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46+12~3.8 (\EFRIZR 30%), 46x30%-0.44=13.36 (F57T)

6.81 +13.36=20.17 (J57T)

@92 FHERFARR 43 Ao, WLBEREIFERE 2 BT, BREFERNBHA T
B 157 (AEE0kR) FEREFERRPOEMNR, NESFNERIAEN:

92-43-6-1.2=41.8 (I&FAMHIZ 25%), 41.8x25%-3.19=7.26 (J57T)
(43-1) +12=3.5 (I&EFEFIZR 25%), 42x0.25%-0.27=10.23 (J57T)
7.26 +10.23=17.49 (/BJT)

FLERT I, AREIRTFFRLEN, ERAER T ARSRIEESR, FREIRETHMIITA
FSTr - E AR, BEERE N AMSREIEINA TS, SRR ARERHEIERN
BEERBEESHNRAMR M. EAERITE RN, HEEER R TRYREIEM
%513, NAFEREREENEERRZ—.

i FB
BANRIMESFR SiREID BRNRIMSSER I
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SLSEEE Practice Reference

e L RN E S A

53 s LA ALl AU b Ll
3 l““'u TR 1T MR W )]
i

w oL T " 1
i ! £ A SN 0 L LR T
i : - n: e RTINS (N !r

LighE—hRARZRSEEFNFHINEFHBIRA)

—. ZERRASBARMZAREFESMNXR, (HEELIFEITRERUMEAAIER
[BFEIE]

BERER A NTEENEA. BHK. SEE. R, BHFRFLS, 2013F 15 8
B, RERBEEA ATEEK. BEE, IE, A ATRBTRIRETIE, BRERK
L3, 2013 4 8 B2 A ATMODABATRE SIS, XEREHIL EH, ERSIMER
FA AR, 2014 £ 5 B 16 0, BXETRERT A ASTERAE AL 2013 £ 1 AL
A NEISRAEBELARTE, IS A ATREARESHTE, ENREEMTSFERES
2014 11 B, 2014 11 B 26 B, A AFIANEFEETIEE, 2014 £ 11 B30 H, &
SUSES M ER A ATIRA 2013 6 1 B 1 B 2014 % 11 A 27 BEENTAS, (3
ZELNES A NEZENSUFRTZAZEEENEF T2,

[FASR]

—EEBTAN, BEEE A AFRERRANESK, EBNEEIHRE, ZERERA
ETIRESEGTTE, WIMUERAT, MRAZKRRSZIEEXR, #ES A Q28Z@H
IFEEEREEIIRR, AAFAFEGNRANTEEHE, SEXEXEEEIFS.
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Fis—buAs, BREEFEENERA. BREENSH, XFET T AENHEEEEE
Rz, FHHUXERERIEENEAN, ARTHRAXTETR, SRAEAHR, ERAED
ETIRTFE, WHZERGERERRETEGMNRARNFE, SNIHAENS EREIRER.
BEATERAEESRK. B&HE, FERNRARSRE, A AFFHRRNERNGHISHARR,
MEEEFEERT R EIERRNSRIGIIXRER. HAE, &EREHSIHIEEEN HE
BETHNNSS, MREVWL A NENEHEHMFME, BHREIRE), A QAEHBMER
RAIHEoRE. LB —heEdF ST T E R A AR THEITFS.

[ZERT]

EZERRABRMEABARUNEE, SEENEARIEIAE. STEENERASH
ANBNZBARRE—BESNRER, RN HHNISTHRAISERRER, AIEN B FH
Flifr. BREENRARRSAAFEERESIRR, FENRARSHERE, ERAA
BURESHSEZ WA REUEIRMST6), NAABRMESAIEN S EEEM. FERTRIZE,
T EAVARIBEEEARAEREISHUIFFEIIMYS, SN EATIE,

=. ARBRFESIERIGRE, BRIWAITUINMNIES
[BFEIE]

BEA B AFIRER. FEREA. 2014 E8 B, EEHNZATIEEES. REHEEH
$5. 20155 10 B 15 H, MASITSNEE, WE: ‘BREEHELL B 28] 26 25%RDEEHE.
B 20155 10 A 1 Hig, B AslfTakARSEH, BE. HEDIEIFaE—  ZNEE
——KiphNss. K3k B AR RITRIRTAF - RANN SIREIFIE IR 280 IEAR 30% 32 E], 70%
FHENSADENEEER. B ARIENEFET R+, HkESREEIESSEN™Mm,
PRSI ARG RIS A D BRI D R AT S E. B AEFRKRNBEEEEAKR
FFE AR I ERABATFRE, B ARPREHZESIATEESRIEGEPZE. "BER
EHEFY, EKEBIBMHE, Bk B AT 2014 & 8 BZE 2017 £ 11 BHgETEHER
& 500 57T, RKPESRF, &ESIF.

[FASR]

—EERIAS, AEPHEEERE B ATEF. RERERERE, FRTEE B A
ERRER, BRAERAKESRESITRISNCETRKESWSGRE, WILRRERE B A8iEE
KRA, B2 B AFRE. WHEBENRWNCE, X B AERINGNE, KERANAKK G
ETHENAE, RSN CERHRSERETRAESNHMES. RFEKIESNCENLIEEK
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ExEEFRmOIESRE, KIEFE, —HiERAT .

LEig—FkuiA, AENFNERASWNCEPRT T mFHR~ElREmFIRAEkA
P ECRYER D R AII D EC RIAER SRR A XA EER R S S aiREE RAILIE.
B, NUAEESNCERNSMNhRE, RESHE B AFKRER. ZERA, RS
FXEAZHE (BEXE) ISH, HREES B N8KRE (RR) Bfy. BMEZ/EHRFEMN
AT B RERIEERER, HS B AERGMIRAHREE, (ENERZIENSD. HX,
M ERERIMERRE, F o PR THAFEERS i SR E IR 2RI D ECHRY
RABIREDL. RIS AT EE X EESRFNGEBXNE, S ASBERFEEEES
RS AIRIAVZIE, MAFRFNGRRINYE. —HNETHREEERFESHIAESNEG
BRrENENBRFNGNYE, BAEZ, MFUMIE, W ES PSR

5.
[(ZERT]

RENHMELFNIERS HSEIRERIEN, DLLARNENE ERAET HRIZRZAY
FrEE NG, WHERNXDEBERENSKIESTIXRSIMYAAE, NERSWTELHNER
=K. EBERETEFTT, MEAEANEE LNSMHHTES, LABBRERNERL, F8Em
ek, BREFRERRAND, NEIESEERNHI AR,

=. SEREFERNERAENHIEENRNFIN, MMERSSESRT
[BFEIE]

20135 6 B 17 H, #AMFENIR C 2F], WHEIT=F5m0ERE, LEHFEEC A aER
21, ERENRERA, FF9 240 BT, 2014 F 12 B 1 H, C ARE—KRRUPELARE
ANESTERS H TR AERSHERSIER. AR, BX C AFXIIKREITHH
BRMETHES, FEARTFHF.

—B, AFERH—MDINE C ARRAEEIARNEIMNY, £49%E: W C REHRRIRERR
HHEE, C AENEARARRGMNERBENTIES. C AENXMMATIA, R
BRNIREFABENE. REE: RN LEATENS C ARRATEIEFF, FpT 2013 &
10 B 8 HZfa. FMEBIAET 2014 F 11 B 28 HZ/ERE C REIRAE. M C AFEXIF)
RIBEANTIERREAMDZIF, BXRIERERAE. EWHE.

[FHIZER]
—EEBTAN, HEINY EATENREERELR, BT 201 & 10 B 8 BZ/EHAK.
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www.anjielaw.com 18



China Employment Law Newsletter

MFNEZRTF 2014 £ 11 B 28 HieA 58 C AGEAE, FLttABEHRZ AEENX AT 2013
%10 B 9 HZE 2014 & 11 B 27 HEAEIAYATREME. 1 C AEREEEBAEFABINEAE, #
IZNESLEY, C NEIMIRAET. —HERAR C AR FRE TS NSRS
KIH&.

Lig—hRBER: ANEERTTEATTRIFEMNT 2013 5 6 B 17 HENT; (hEREsH
PRAEEITRIES 2013 & 6 B, BFMEIRNERE, —HFSE—XERIINERRMNT 2013 F 6
R 17 BE3T,; SORESR, MIDNERE 2013 F6 B 17 BE—E2HE1T, C Qa==1
FEEeEREEEFZE,

EB—BiAn, RS FEIMYAIEE RS RIFAT—, BREEMTMNE C 2
BNEEINEEL, BXFERIMNESEATE 2013 5 10 B 8 HZ/E, SAFEAFRAR—EL, 7K
FEEHEFRZ ATRENN T 2014 5 11 B 28 HZ/RZRRYRTRENM. FNERRIE C ARIEERRA
REE, BESZATMATERESEERFA. EEEESERNER T, 1z« eELL
TERFIEARZRT IR N SHIME—HIE, 45E, NERGEREFROIEHEER I RIERS C
RNENANHESEERRT, MERMKIE NN ERKABERBENTE, M. Lig—
FPBTE S HI TR S FINERE TSI G REBERN TR,

[(ZERT]

S5EARNEFHAHENERAARLERERTAR, SEETIHAMUR, BEEAERAAR
(HITRRFRTZEN. SEEESINmSAABRMAZEPR, BARMZENERIEY
RRFZMFERZERETR. Blt, SENXEFRIIEERARMNAERIYERARME
SRR, RN ANERERE. SRERSSEREH—SHIIRE, SUFERBSSIE
FEERYIERRER.

M. BABMANSEHTEEEEN, SERETENSIEHEARGERKIIAERA BRI
TREENTBIKE
[BEXZEE]
ZTERN D ANEIRER, RE D ANEEERFRATFEX, 2015 F 1 B 28 HEES5 D A5
FTmaaRE, FWESHFATFE—IR. D AERIFMNE, BB TiEE: 3 KRS RT
5 KR EE, AEENEEERS SR, 2019 £ 11 B 27 Big, Z=H*KZE D 534 T{E,

BEASMELFHTPSAER TR, LT 2019 F 12 A 2 B, FRAELAERE
BEDERIEFER, 20195 12 B 3 B, D ARILFEELN T 6 XAH, BRESHER.
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Zha, FEHBME, BXK D QEUTEEERSIERBES, ZBKEPEEIRSF. D
RNEILAIR, REIFA,

[FHIZER]

—EABTIA, FEHE 2019 £ 11 B 27 HE 2019 £ 12 B 3 HEAEREHASEE,
ARFSIBERAR D ARIBITIRRIETFS:, FELIRREHGSHMRHERIXE 3 X, &
RTRTFMEOME, B D AEUFEFEERMEFIENBERSIGR, FEASE, B
IR D N EALRENERELERSNERBES.

&, FRFKES D ARBHBRESIBEDSER. RIS, TIEREE, =A
WAFEET, AZEHBRFHELNR, D AEHARTS=ARIRAIREIASLIENR, A5
EHERNER JEEBRAVERE,

EiE—HbuAA, GEARRNEL, FENY TiTAMLRKZ, BRIT: 5%, DRE
BEEMEFHETAER THEEE, FEEPIEEFL, ENFTEARLRHITES, 2T0E
HIEBARNES IEEBRIVEE. X, SEESFRTHE, MESARME I
SRTIBLHTE, ZENTRATEEEMEES, 8 TELELAN. &F, FRER
BlRAZ—, DEBIEFRIAEREIEARATREBR, NFEEASEM, AEASFHEX
RUEEERSNER, TEEREE. EE—kEd# D AN FEEEERSHNER
BEE.

[(EZERT]
FHEENERAARNGHEHRITRIEE, AMEsIEHeSs. 847 THNEE
iz, ESERENMUREEE, FEAENEERETE. ARDAFSHUSIREA.

MARABUAMBSEHITEHEEN, NESEXRRREHEEFHRHITHTREFTH, FBU
INESEMNET L, AARMRLERSHERIKEARR.

A. BARUSEERMER TRRIAIESEMFSINIIZER, REEHEEHES
[BFZ15]

E NERRMDERAT], B 2017 FYREEIEERIK, = 2017 & 6 BEHEX 100 RER
T=1BI&R, FXIIMaBEERSE 8,000 Ao, WEIMSHELEIEERE, FET 2017 &£ 6
BEEE RABEEK. BEIE, 5T 2018 & 3 H 5 HFEAREIFIRS.

ARFE—ETRES EATT 2017 F 6 B 6 HEITTRIHIRASHE 202056 B 5 H
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www.anjielaw.com 20



China Employment Law Newsletter

HEEEhER, ACERBEEREE, 8ATHR 3 Arw. ARER, 201756 B 2 HEERE
HATSFKREEE, BRXEFS ERGEFMHTITE, DRSHMERER E AaAF
S5HE&EIT.

2018 FF 6 H 20 H, E ~NBEHEAREAERABHESS, FXIAEK 2017 FEXFH RN
M TEMREER TS, ARREY, EREESK. nEBLNR VAR, THI%
SRWNERBE 5 hit, FE«K 18 Hrt, HAEEE LIHA 100 /MY, FEZTITER
60 7T, BEEBINTEM, RELNE 50 Ait. EFaRCR EMBSEARRERIN.
MRS E AEABEERFH 5 Al sE.

BT EAESRSRNNGER, ARERMR. 7L, BXEQEfT 201756 BE
2018 £F 10 BHARI THERM. 2018 & 1 B=E 6 BHAENNII TR,

[FHIZER]

—HARIAR, AFF, EAFTIFEELSERSEEERRSG KSR, MEaiRHE
TZEEE, E QS EXHFRELNEIN, BEFIMEMERARNZE. HbhLEHE
AZBEEHERE, BYFASVREEAGEN G, M SHEENSSEANFATANRERN
sil, FIPIHERIRSCEH T REIE. AREMRETHSHMEE. #HRER. E=5aBXE
WICRFIHE, (B—70H, BRAES E A& S8R, 8 EQSEFENRA. EFK.
BEE, WHHABSHESE—: 3—HH, EAREEEREAFEERRSRSENER
T, BTSSR RUBHEERFZZAOERSM IR, TR, REGEME. &
— AR ARIBERAT .

LEig—Fbiln, 8%, REATEZENE, BROBRATESZIRMERBRESRE,
ZERINSEIIRESSRE, BRFS E ATESKARMF AR T HiE N EH4LE
els. AERERHNERRICRTRETFENERGF RN TREMANITIE, ENSIWICRA
BE, SNNERANERRAN, BEES LARRIIERF 5 HtSESN S aRSE
RIBE 3 Bt AMERF, % 5 A& ARX D ESRKMSEERM. FX, FERFHRS
2017 £ 6 B 6 HE 2020 & 6 B 5 S HMEREETAH 3 BT, EBMNEFRMANGSHE
BEITSEE, MUACZFNER E AR SRARRESIEER. A% E QA8HELERH
WM. &fa, FEREXIFEKAIEREIE 60 /NISRETIFE, REBIRI, FHAHEMIE
FLMEIE, £ E AERENRARNTFENER T, E AREERNEEREFTICHESTRE
REMRF I TRZTA, TEFEE. SERRENESSSWCR NG RIMEL
AEFRBGINFRIKTE, EiE—hBeEFRERRF,

[(EFERT]
MTHRERMDBRATESE (K) RENATSEMPERGMRIMMY, IR GIE
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IEESHMFNEMIECE, A AZLEEE (K) REWNREM, Sa=ELhRER, #
HrisE RIS ERS AR ARMEIERE T, MESENFMNERSERTR
i, BIERRNABFEBERIER. [TEERZTIETR, AP rIFEEsE K
BRI,

7~ BARUNEBEBRTZAISEAXRKRABDITENIE, RESIRETHENIMLLIAE
[BFFIE]

25 201251 B 1 BRI F 28I, FhEeRNYERS 1 At. 201438 13H, N
EFAANFEDBHEAS IS, N ... IHREAN EFARISE, 2EOEEFASEET
fE’. 2017 &£ 4 B 13 H, F ~aREREHERISHERERR, WANGhXETF 2017
4 B30 HEZE., —#H5REH, N&EAA FIREPONKRE, F L8N FREFONESEF
NEl, 2017 F 4 H 21 B, SFHEME, EX F A EBEERRISERI B 5 Bty
TVESZATHE 2014 FF 3 B 1 HZE 2017 & 4 B 30 HEAIEITE 200 Ait. F 28NS AE
RAEN 1 Biv/B. FEEFEREAE, 1ZSEBI0 F IREFOSIFEBIBA. [FREEAGREL T
HE KA TE, —HPEREMTEK 5 A/ B2 ITHEINE, SRR EDB. A
UERH. 3o BRI ZPHELARE F BEHORRAESFHER SR EIIHE.

[FFIER]

—®EHZBRAN, ITRINELRERSNERNTHNEARN, SRR TN THR RN
BRpZEERR. F AFLT N REATREKRE, REEREEFE N KB ATEMT
EMERNIREPONE F A5EE, NSRZFEDBFIILETLOLE. AEFREEAR
BRI, WMANERRAEEFRIIEEBERSENLE, RKRNIIERRAGHERTESE.
HESRAEMHE, SAHIRER F QAERISERAF N 5 AhoiEie; E8ERPREAIEF
RNEAEFEARA, £ F REFURNZERT, RERUBRREEFZETERIENIIAR
FRUKFRNEHRTELRN. 55 F Aa—BELCRRNEER BRI TR SSRARIER,
—EERIAN, RREIRRHN DAHET A NI R, —HERERR 1 Ao/BAIR F
RNEAIRERFHETE.

Lig—rhbeA, REFKEEE N ERANTRISHMBFHFEEN 5 BT, E£F Q28R
FIARTRIBH, FAARMAIEE T LOLRR. £TRERE F AF—BLREBRIBFHFRE 1 AT,
KEEFKERE F A THWEN 5 o, BNE—FHRREFHERITXZPEKRE,
ATITERENEREHRNRT F 25, RRENEKX F Q8&EA 5 hunE IS,
BIERIEAR. S g — PR,
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[(FERR]

BEERKERAXREKEW TEMEKRFRE TR T T TR, MIRAIHEIERS S
EYEN I RNVESAKETRE , AR T FRMEE—FH> I RERE WA T 58 E LA
TREAEWRITE, WAEEER, NXNEEERKNIEINERN T,

. BRFN—BRAEFAGMIURELE
[BFEIE]

XBH 2015 5 12 B 3 HARR G 28], FALERDE, WHHERETEH: *MEHFIK
BAEHETFHIRRZEENER, AFSERKIVNE, SEENSSAEE, EXRTIRERIN
I, EEPITNE, 1IEEE, RERGE, IREEINAIHIRERE., 2016 £ 12 B 13 H,
G NEEENTEBIIMEAINE X (RITREHENTR)) —5, ENSETE G AF
&L 2016 £F 12 B 13 HHIRREERAN, HEBETEINEE. RFHR. TENME. TUEH
HRE. EAZNTIEMARESZMT, NIEMEAPESZ(T 100 FT. 2016 F£12 5 14 H, G A&
BENTERSERE, FESEERE (RITREZENGH) #1EEM 2016 & 12 B 13 H
K 2016 £ 12 B 31 H, ¥EFRIEM, 2016 F£12 B 16 H, MEBEHEHRITERERE
FHBE, B3R G AEMESIHRIZIT A AR ZEEIMNAIE(ESE 100 57T, 2016 FF 12 H 26 H,
G AEILBEACERIBIAF- SR M, BIRBESEHAR. 2017 F£1 8 10 B, RSB
&, BX G AEREFHREHZTAEREEIHMES 100 BT, MEITAPREANERE
<¥.

[FHIZER]

—EEBTAN, ARFWNERET  ZUENA GRS EER R ERUMIT. 55T,
FHEN AR PHHSEARII IR ERINAYR FEEHITE, BENERKRZ BN EEKE. R, A
REMINANRIIBRIE, Al TS EERLER BN LLIERNARMNM WS —E 2R AT
XA, EERERRARER, MR TFER, KERE A ATIRMRS . =+,
EXSRISE SRR AT, BERREAAETESRL, FIWER T, G QarT/AMELL
INRER TIRERN. EF DAER, WSBEXTRNESFEA T,

EiB—BiAn, ABEIFABERAS G REISTABEARTHINAVESI*ME 100 BT, %
IBRAET I TIRERNAES EHNFIN, AERNBEART HaIFNEHLIETE,
REHATFAAE, —BRFIRMSICTNERMHSLRLE, BFAZ, Lig—FhiittFLAEE, X
ZIUFSATE, BEERKERSFERERL.
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[(FERR]

RBABMARSISENR, BISLE FRENAIRSEUSER, (ERRNASTEAETS
Rt T BRI FR. SRR PRE SN ZeEEEENE, ArEak
W, B ERN s REREMAESNNIAE. BT RENERZENOIEFREEER. 17
W& ARHFER, SRR, BENINATLA. IBFEFMLERE, —RAEIFA%S
FINEMGE, SEBURKERITIT.

I\. SEMRMEEITRIRHILE, SNMFRIBELIFE
[BFZ15]

H A EtES ARG R SR EF IR AR OB A, EREZZER JREA. ERE
HRHAE, H AF5EET TRIREINN, AEEEEER, —FARMENES H RFRXK
BRATHEREANSE, H AFTBITEN s0uEARIRFIMES., BAEINETERMN
I, BREFEEFAMEFT 3 BEERIENE., TR T 2018 F3 B 30 HEMA, FHA
ENRLIEAT T 2018 & 4 BE 10 BRIRIVRHGIAM= 89 HRit, 2018 F5 B 14 H, &
RIER, (FARE—REREKER L A8, EEEAATEETINARGT RS, HigE
EEARA. BEHE, REENFEEIRRRY 7SR, FEEESEFIR0L 2018 F 7 K,
H ABRiEG s, BRERBITRIRFING, RERWREI*MES 89 HRiT, FHxAd
ELE 459 BRTE. MPHESFF T H QERIERD1EK.

[FHIZER]

—EARIAN, RIELIHECER, L AREICNEE RS H AEFESSES, LA
EIERERNL FAFE & ST E L S SatERSEEN”, HEEATHEEM R
BEAATREN, SEESHaMNENEESEUESBNIERNSE—EE2S, TEREA L AT
—RRFRINEERRATANEHER 7 RAPRHIN S, B HBEEET, FHRARIERAPREIME.
X9 ENE. EFETHRERABMERMUATEREE. R RFIEFIMEFFGEREREART AN
tefl. ERFLONAAREE, —&EARAEERRERIRE*MES 89 HRit, HEIE
FIRESZI AV PRFIELIE 260 BT,

Lig—rhboAR, RIEIEEICERER L ARATFAMIIEEERER, L ATS HAF
ZEEE. ETRAISHEE—ENES, JLUAERARFERFXR. IRRL AT
ROE—BRARFHEEEEARA, BRTRAUMRFING. H AESUIHRIRE*M=/9 89 HR
7T, —HREKIBEOEAIRERE T INREATA DY, —H ERREARE R R REI N SHIAES,
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FEEENRANNE, NERBEERENENE, FEAS. BT,
[ZERT]

ENERERABRMUBIMHENSEAR, BAARULEERHRAREE, EEREFERY
RABRNGERBLEMNSS, BREARIREHESER, RIREIESESELINRY AE
SAETZE), MATFEIREERWIRFIHANSERSWS, BENRRAARMATRIILE
e, FMRAABRMARLDRSEN, FRAA TR HRT, RERSETMEET
FAPRHBINGS, BNZEFBENATELIZSRE.

h. BARUSHEEBRYERSTEERERNSIME, BIAEARTY
[BFEIE]

20176 B3 H, BES | ARETEMER, AEBRELH, AR, WIEERHD
i, HPAE".....5. BE( 28) ERNRAZH(BR)AFER, MRSERZTHER,
W—RE*MEART 200 5T, RLOERBIHEIERIGTEER AR EEHIREATIEN
RREGEEERRIRIL ... BH, WOBEE—MOHFEml, Y% . BHEXRAEIE
hFR, WRAERIHTER, U—REMEZART 200 BT, BASIHETRRM MY
thEs 5 £—Bftk, LIREAMAEEIR. 72018 £ 11 B 29 H | ATMEEAXMERENS,
LUBESHBERIMLERBARNESE, FEERYUEIH, BREESHER. BEERT
g, K | QAU E ARG SIE R ES MM EIERIEIR*ME 200 BT, (R#NsaF
BEELFERBESIEK.

[HASR]

—EERIAA, AFEF, BES | AFEENGER. ROELLMHY. *NFEilFiEmR
58 | REINEEREENRAFEES, B | ABEENRAZERL LRMEERZER
RNEEE, RIAIAE LAY T RIS ESLE RS, BN A SR AR ENE,
BiFEM. XFEP, R QDENMERBESNER, BEASRREFINNER | 2832
—IRMEAMZ 200 5T, —EERIRIERMASEE, AT | AEERGEERER, ETRENISHHY
HERMEERFMES T ZENEE AR ESNEEHE, MBREK | ARBTIEE
AR EERIRABERAETF.

Eig—BeAn, AEFIITABALEETROELLIMURATIMY, FHHIES
EANESLEERT, BEREREREEZNEEILMIE, #GEEL, WGBS AELIRA.
BN EEBRER, NMLAZLOENE, *NFEil 200 BrotMEESTaIE—FY, BIE |
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RNEAERBEBR, FREEMERRE, BRXEERREIBARMAIUESTEENES
TEER*ME. BEANEKX | AFIAINITLIERNBIRAME . —FIAERY | ATHEIRE AR,
ZEEHLAS. ETWHSEACEM | ATRSHEXNEEERIERRRMTEOE, %
HENMECRERFM LR ItNEL, BinsTEEng, MNIACIHAOEREE TIEE
XS, BRIMEK | ARRREENETEEFREES, IREERKE, 7735,
BB AR AR RF,

[ZERT]

REEEERHRIE, EARNSHEARMZERISHLAENERE, BARMATIRSIAZE
FREHBRAMENFE, ETarslSinsTAEinERNBIRIME, EXEEENILS
FAREELLE, FEEHERXIMYAIEIT RN BLEERTR, RIAENERL. (BERENE
BItMStvEES TiAENE, NMAAEREE TR M=EREE, SETKATEET
ZFMEEEREEN, WABTE.

+. SEEXKIKREFNXFEN, NEEFEEERSHEBTENREMG
[BFEIE]

2018 £ 9 B 17 H, BRE. ) RETMmEaI6R, SEFRBERESRSEE, BTH
50,000 JT, B3HA0 2018 &£ 9 B 17 HZE 2020 £ 9 A 16 H, HHRix/NA /il AR, 2018
F98, BFEANRI QTR 2018F 11 B 2 H, J Q8RAREREREEN, LAMRE TR
FRHESIERIA T ERASKM M, BAPREERGNER, Wo%aIRET 2018 F 11 A
2 BfEk%. 2018 £ 11 B 3 H, I ABESFEINBREESHMER, OEHFEERETRRE
I, 2018 F£ 12 B 10 H, FFEBRiEMH, X I AEIRKESNREAUTIKERENITER.
(RS PRI RIE R B IR,

[FHIZER]

—EEBIAN, AFEF, I QAFEKEREIRPARAATERARNY, BIATHE
IHEIEBE SRR T 7 BERRARY, ENEIHEOHLUERFEFEER AT EENEN
RS INERANTA, 8 ARLITBIART S RARG NHEERSHER, BE AR
AER, I AFRLGERTERER RNV ERMEARNNBITABERKESMXER, FEREMT
ENANEEMLMELE, —8ERMLEFLRGE. BTHRERRUELZBRMEANE, ZER LS
TR ERAEREET, MFEEXRKES I ARGMREAITIEAGFNEK,
—EEBRMELISSS. ) REEEER SRS HNER, AN SRS LRSS HERE
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X J NEIEEER S IS RIRIE LT RINAIERL £, FIRT 5ok REERIRERIREET
EEESREETRSNESRANENSE . R, J AFRLRRERRMUEHEIMNEERE S
REERESHGMXRER, AIRMET I AB5HENSHNEE. RAUZEMCR. HaIEHE
SFHIOR. I AFENEGPERXEHEFLWDE. J A8, BFRENS AR RENRRGL
REE—UAR, £FzKAET 2018 £ 11 A 3 HESMMAER, SEFFRES J Q8RS
NG EAEEREBTHEMSM, BNABHREELURE, I AN I REE AR
SERENEES, EiE—hEsdERsRA,
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RAREEERR, SELKIRESNRERN, N EHEROEEREBTHIZMS
. B%, BARUNSEZAFTERENEERAMEN, —BEREASGNRRE0RR, X7
RIEERREAERE, EFRSETRAEATEERANER, X, SERNNRUEELRRE
REFRERITAZTE, —BEEERRMUBMEARN, BARMNREEFASELNIRIRA, B
SSHRGIERAEZTREE THENFRY. ESEMETR, EESETERENG, X
AT EEEEEREEESNEEFTIMES IR RATIE,
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—. BEEAZIBIHRIMHER—IEA SR akEERRSESE
[BFZ15]

WEAFRET 2019 F 2 RoBTREATESDELITRE, HBERZRRINGEL. EL
HiE, AEBEERORIZMIR, ERZES T TIER 32 Ft. 2019 F3 B, B
RicaieX 67 BRRITH 41 H5R7t. AES B 16 H, B RALBREEXRERTERFG,
AEEAH T HHRERERH TR, FLBRETHAMSERRINIR, (B5BE
EISERIEARRAMAASAS. RIS 8 A 23 H, MEANRXIZBEIZELEAF. FEHIERE, PE
XEGIERRIIR 41 ARTEAAMBIKE, 5 RINBRERTRE.

[FFIER]

EIMREX AREREEIA: WEABREROGREM, HEuK, EAmliEr
ASTEERENTE. FPRBSRGEUSLHIA, SEAFE, BEEZLT, FZHERRIFM, 52
WMOFTARRIZRE, TR, HEAIBEIER TR, EH—5F, F45i€ 157,

[EEEX]

FERWIERRT TR ARZaR TIFER. AE=PARZERER 7 #REABRZG5S
BRI SRE, NBURESERESEFAMA TR, BEITSTARIRRE, (BH TS
TRE.

=. BERERIABSEMFNE—EF L LURENYF AR TSE
[BFZE15]

2016 F 4 B, BENRERIATNSERIFTITE, RKEVTSNEERDENALSR
b, 2018 F4 B, RIAFTSEESRERNNENEREETARSET—H GEBHD
), OENSAMFETGNKRER. 2018 F 8 B, BEAETIFIIREAIXKBIF ARGy, Hit/aH
B LAEZEKIR, BXRARSERWVATFES KRR,

[FHIZER]

I REBRARZERBEING: SaIENERARULHRERINGS, ERARMERE
EF-ERNESHEFHZRARMUNSHERE, NINEWNT SRR, FEEEXTTLE
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AETHNKRER, BEENLERMFERNGHIRR. S, NoikpFREB AR ESEZ
*M=FK 5 TS TTHITHY.
[HRIEN]
RABRMIMERTISREMSR T AR, SSRE TR SRR, AKX
BBAEBNIZ KRR, FHEERABRMNSGMESSIRE, KRERIPEMNEGENG.

=, MERERSHELRDGMHUR—FMERERIE R TIEEIRIEE
[BFZ15]

1996 &£ 9 B, ILHESINTAE, B NERE T, 2006 & 4 BEEHeI—RAARMZ G
BERDABRELREANE]., 2019 F 7 B, MMEUENREREZIFREFENH, S5KEFAT
RS AER, HRiESEMPEREER, eSS AT RN EFHERBR TERE.

[FFIER]

ITRESRARZERBRING: AHES (BB THHFRFARIENE) BUFME, F
MERRERIBER TRt TR affE. R TER—aE AR R A RN TIERRE), LR ARIRIEER.
1TBGEMEE ESEAERE LIERRE, NEAEARIT TIFE. BREIIEENRRER
SRR TEERTRIT, BEREAFRERRE, FREIOACENSRIRANHEITFRFEARRT
&.

[EBIENX]

T NRESNEN—REENA. HHESINMIIERRANRTERBARNM, HAlREF
INBERENARER T TFFIREE. FENHENRARUKERESNEEZFRRGERS
R,

M. REFARIRTERESERMUDR—BARUAEBINIEEERER N EERRTNS
&

[BFZ15]

REFATRLEHFREINURERGRENER TR, B —ERIEZ BEREIZ
TR, RETHNAEETRN, ZTEFET IR, FEANEEARSEERST, BENA
SRMEL R HLERER. AFRRENECESFEXEE, BFAT&OLGHERNE
R, FREARS S HEEREEARERER, BEXBFARXSEEFRSHEERES.
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AP RARERFEERAN B FARRERIHERERN S OEHEE Bin R A EREN
W, DNRBREENAMHMMEINERE. FREERNIAFRERENRGREENRER
2000 FThEAS 0 T, FEFATRIREEESDIERRRFRATRERFMIGEER SR, TR
WA TR EMNE—. BFLEfEER TERSFAFERENGIAR, NEfFREEX
HEEERSEREBES.

(8BS ]

SRE S TR S5 aIE R —INEENA . RABMARSEIERIFIGE, SLR RS
HEENNYEHITEE, MEEFZER. ME—EIRN, MEERER. TEIEMAINE.
RABRMIELESRSSER, NRSMEXNEEERSEREBES.

h. ERRERS Q8SEMNFHNE—RBABMUASBLASESIRENR#ABHERSNER
[BFZ15]

BREERSATET (GaIaR), READBERKREERBEATIE. SHERE
1THE, IRSAFUHEHERBEATN (FHIREMN) SRR, JUTRBEENR, B
RIREPNSER, BBEFESIRERMSERESTHNGIEREXNS IEERSNERE. B
X EALEITER, ERSATDERSNEREEFERRS AT ABES.

[FHIZER]

NP RARERFEAN: RSATESEEATN (FFIRENHY) GRS
BERRHNAMEELR, SRIIASERERSHNER, MRRHEESHNERNLES
BERMNE. REATBGREERNGNERAMIGHHNERIERN+ENE, BT EE®RR,
ALIRS N EREE B ARSI ERENBES.

[H8IEN]

AERFFINESES IR NFN. BARNBELHERSHNERNIEEEENE. A
ABRUSATRMN (5FIREMY) BREREE, FRTAENERARNAIRRSNE
EREH. EXTRBEMZESHNEREEN—HENNERT, RABRMESHRSIERE,
BT EEER, NIRSHEXEEERSERENBES.

7~ RERERA BaRUFE
[BFFE]

{&kixblF BRIl 15
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[FFIER]

PUHPRARERREAN: REFEENERILEAFTRAPH TERIRARTA,
mE, REIMATEFENE, EESAERARMENY SRR, BUASHEMIEHERRSS
SRR RBETFREEBFZAIIBER . 3T REATR S ANEHEASIRLLERASRABRI A TR
B, MERFRE] AN TREET LA, B, PUPELIGERERA/IBRRE R

175158 5 A7T.
€ ET=3V))|

AREREKEFE, INERENTAFESER TR EARN, MEGIERFFLMT
JAT TR, TS ISEMBEBRERAREEEFR.

. SERFEREQDSHNRHNE—RENITEHFERREFEROENB LT K8
[BFZE15]

2005 £ 10 B, R EFEWRBERREATNTERR R, REATESEKRREKRE
RIERMARRS AR, 2017 & 12 B, ZEA SRS ER HiES P S iREF
1A, BRRBATIITEEL 2.7 BT, &5FM=E 10.3 ArTHERERBATRE 257
TUZEAHAE.
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NP RAREREFEEAS . RBADETIZRRZEER, MshERHERFREEHR
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I\ BEREERQABDENFHNE—RABMNIERHIREHRAELE~NIEREESE
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[BFZE15]
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218, BREARITERENAERERIA,
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ITREERARERE_FIAN: (FIEERZETNE) PRAERARMASHEAARR 16
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BIR R BER. 5%, MESHEIEEENNE, WER. T8, .
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W BEABRT B FEMNERMITRRGMNER, EREA—EHR, NS ELERE
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B=F BARMUESZHETNEFHIERE, —HUEMEGEZEIARHEE. 4
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BhF AARMSAEHEFENBFSHNEEMARY, NSSHESEERIENRY
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BF FHRERUSHHNET LR FSERE, LS SIREHY B/
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FHNE ERGFIRERNRENEGFSIREMUAE, HHIRERMNATIATR, B55%
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AR TRFESR, RBHITRRESHNEREKRR, &R (FEARSENESNERIE
SLHESRM) FRFELIE.

=. BFHUSRINESE

BI\FE SEAVBCRENAEXRBEFEHNEENEKR, BREHRMIHE. BRHESRE
BRRT: BFSEHIEENA, NEHER, ITAEFAHaRIEFRENSESER. 2
MR, WAERSE.

S ASFFPHERSTUEHERNEGZIBENG, EXRBARIRMTENET
HHEENA, YEREIUEKE=TBEFSNERIRS FRRHERRAIRS.

BhFE SAIETKETFERTNE, ARARMABSSESE.

B+5E BARSAEHEFENBFSHNEEMERY, SHEERKAARKRENINE
HE, BABRUATIARR, HAARMRBISESE,

Ft+—5 BFEIEREITME, AARUBISE=5BFEERIRSFammIE A
ESIEREE, £, ik, EREERIEFRXREIERNN, NAELFIERER. B
HEELNENEMSURTEMNERNESR. HIETCRIEIEREIREX, BABUAT
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&

RICRIE R F RS =R F o aRRS FERENEXBFENEERE. 1T
M7, EETRE. HFIEBHER, AN, ITBRANT AT ANEROLREME,
AREZTSHRFHERIRS Falr. SREEEERER,

FH=F RXHBFSNERMERBFHERZERTH, JLMEBBERERHTRET.
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(M) LIEEREESIVRER;
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NATEFAFRIEE.
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4. BERXEIEB X ABA RN AREIEEE BRI,
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TR Andie News

® jkH, In-House Community i FENR AR ZE Asian-Mena Counsel {IZMEERE) 2
Y 2021 FEREFERINEFZMARER, RARNEFEREFTETFEERMALIE
B X—ZIAIL 7 HiatlE PN RANESIS B REAERSWEARH EERSHEEIA
A,

Recently, Asian-Mena Counsel, a well-known legal magazine of In-House Community,
released the list of nominations for the 2021 Law Firm of the Year. AnJie Law Firm was
nominated as the Labor and Employment Law Firm of the Year, which this award is an
indication of both market and clients’ recognition of the outstanding performance in the
field of labor and employment legal services of AnJie.

® 4 8 18 B, MBRXEFRIIM LEGALBAND AT (2021 FREHETRREFTHHTE)
(2021 FEPETRFFITHATE), ENBIMSSARESNETHE—HAIIRR, &
TRASUIERFHR IR .

On 18™ April, a renowned legal rating agency, LEGALBAND released “2021 Top Ranked
Law Firm” and “2021 Top Ranked Lawyers”, AnJie Law Firm was honored as Band 1 in
the field of labor and employment, and Mr. Liu Zhenghe was recommended.

® 5H10H, L/A%EE Benchmark Litigation 2021 WAMX SHYRR “"SahS i
BR SKAXIEMMBINKTE "SRR ZE".

On 10" May, AnJie Law Firm was recommended by the 2021 edition of Benchmark
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Litigation Asia-Pacific of the labor and employment practice area, and Mr. Liu Zhenghe
was awarded “litigation star”.
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