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5.2%

202152 B 28 H, ERFKITRBAMR(PEARENE 2020 FEREF I SAREFITAR),
SBREEEFIEH 1,186 A, Lk EEDE 166 F A, 2020 8K, EBEEESI
) 5.2%, WEECKWERR 4.2%, £ERREISE 28,560 AA, tLEEFTE 1.8%, H
b, SMHKRET 16,959 AA, T 2.7%; A&RET 11,601 FA, T 0.4%,

On February 28, 2021, the National Bureau of Statistics published the PRC Statistical
Gazette on National Economic and Social Development in 2020, showing that 11.86 million
new jobs were created in urban areas throughout the year; this figure is 1.66 million less
than that of the previous year. At the end of 2020, the nationwide surveyed unemployment
rate in urban areas was 5.2%, and the registered urban unemployment rate was 4.2%. The
nationwide total of rural workers was 285.6 million, witnessing a decrease of 1.8%
comparing with the previous year. Among them, there were 169.59 million migrant workers,
which had decreased 2.7% since last year, and 116.01 million local workers, which had
decreased 0.4% since last year.

2.25 A&
2.25 Trillion
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ANB R SFRESNER A 2020 FELEMIFSESISHIERERR, &Z 2020
FK, 2ECWFSREESHE 2.25 B2, LFREIEEF 2.21 F1Z, FEKISHE 25%.
2020 &, 2EMWEFELESHNTRKESAT 1,931 (27T, FEHKIEREE 53.51%; FHlEs
£ 10.31%, [ELCIRFA 2.0l MEDR, HEIT 13 SRk&amKE.

The Ministry of Human Resources and Social Security recently released the Summary of the
2020 national Enterprise Annuity Fund Business Data. By end of 2020, the scope of the
National Enterprise Annuity Fund had reached RMB 2.25 trillion, and the actual operating
assets were RMB 2.21 trillion, representing a year-on-year increase of over 25%. In 2020,
the investment income of the National Enterprise Annuity Fund was 193.1 billion yuan,
witnessing a substantial year-on-year increase of 53.51%; the average vyield rate peaked
since the last 13 years at 10.31%, representing an annual increase of 2.01%.

1,220.9 12
122.09 Billion

1R4E 3 B 10 HEFAtEM ANERIISRELFERIN, 2020 25, bR TRRE =N
HREZRIIT 1,220.9 1270, BERIERIRIEERET 47.6 {270, RS, HANERNIER S
Hit 72.7 27T, REREREHT. WHETRE. EEURS I EEST%, SRFMEEE
112.4 BANR. THHZ BEREFEFREESTRAE, HoRERSCIIN S SEAE. HIE
TER—, BooERd 1,970 HA.

According to the Conference on Beijing Human Resources and Social Security Work held on
March 10, in the year of 2020, Beijing had reduced, exempted and mitigated social
insurance premiums up to RMB 122.09 billion, approved a total of RMB 4.76 billion refund of
unemployment insurance premiums, and had approved post subsidies and social security
subsidies up to RMB 7.27 billion. Beijing had also provided subsidized training for 1.124
million people in key areas such as technological innovation, urban operation, and life
service industries. In addition, the municipal-level overall planning of the pension fund for
urban and rural residents was completed. Beijing social security system, covering more than
19.7 million people, took the lead in realizing overall planning for urban and rural areas and
complete unification of the system itself.

Co-published in February and March 2021
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E&SiREAENALANAERRT SHEBIMEREREX T

The UK Supreme Court Ruled Uber Drivers to be Workers, Which Might
Seriously Affect Uber’s Business Model

2 B 19 H, RE&EERHEE, Uber (L2) BB TN (Worker), MIFBE
AL” (Self-employed)., REZEMHAIXEZXRA=2%, Bl: |ER employee, WMEFKES
ERX EREHE, SEGHENEERF,; BEE self-employed, RZSHIARIRF;
T A worker, 291F employee #] self-employed Z[8], ZZIFaNERIERD R, WRKIE.
AREAE. BRIEERIFE

On February 19, the Supreme Court of the United Kingdom ruled that Uber drivers should be
deemed as ‘workers’ rather than the ‘self-employed’. The British law adopts the rule of thirds
when classifying employment relationship, namely: 1) Employees, similar to the concept of
employees under PRC labor laws, who are fully protected by the labor laws; 2) the
Self-employed, who are not protected by the labor laws at all; 3) Workers, a class between
the Employees and the Self-employed, which are protected by labor law in part such as
minimum wage, rest and vacation, work-related injuries, etc.

AXKRFRXRTINEIEF NGRS BiNIBiREEEM

NPC Representatives Pay Attention to the Protection of Takeaway Riders

Co-published in February and March 2021
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and Propose to Clarify Their Legal Status

£ 2021 F£H "We" £, 2EAXRERERSGRNERLALESPEFEMILERER
iz, EFEBIWMINGERF. BIEZIAN, DOMNERFANRNOFEENIESTEERIXER,
FTEEBRYINGNRARFZ S RE, MENMTHREZE, ESCFFalERIRLE, BRE
AR, IIEANERIRER.

At the 2021 National People's Congress (NPC) and the 2021 Chinese People's Political
Consultative Conference (CPPCC), NPC representative Xiao Shengfang proposed to
legislate the legal status of platform practitioners in order to protect their rights and interests.
Xiao believes that the relationship between platform practitioners, such as the relationship
between takeaway riders and the platform, cannot be simply defined as employment
relationship or contractual relationship, but should be somewhere in between. Xiao
recommended that platform practitioners can be separately legislated to clarify their legal
status and enhance the protection.

5% H (XFiFmERiERR e 2RI ERXTESIRANES)

Beijing Issued the Announcement on Improving the Phased Reduction
and Exemption of Enterprises’ Social Insurance Premiums

FHERI ER R R AT ARG B BERIS S SLEIN, ISCEPSRALRRIENE, 3 B
16 B, ItEmHASREESEEPORM CRTHFMRIERREIHSRIGZERX TS
IRES), H—LCRE T EEHELEESET, EUDEtRISERRERIWARBES
RAZERRIEXEE.

In order to ensure the precise implementation of the phased reduction and exemption of
enterprises’ social insurance premium policies and to effectively safeguard the social
insurance rights and interests of insured persons, on March 16, the Beijing Social Insurance
Fund Management Center issued the Announcement on Improving the Phased Reduction
and Exemption of Enterprises’ Social Insurance Premiums, further clarified matters relating
to the handling of enterprise social security services and voluntary suspension of premium
payment of flexible employees under the normalization of pandemic prevention and control.

(MLEBISIRS EEME) F 3 B 1 HiEghkiT

Administrative Provisions on Online Recruitment Services Came into
Effectiveness on March 1

Co-published in February and March 2021
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AT IEEMEEERS, ANTFEMASFRESHE T (NESRERSEENE) (LITER
(MED) T 2021 F 3 B 1 HEIETUHE T, (FATEMEEIERSUHAISNERINE, (R
E) MMSBRERSENEN. RSWE. WEEE. ZESESFENE. BB, KREW
BAHESR. MNABBHMEE. FUTRE LR EREIEF S MM E RIS PRSI E(RE)
FREEIRI RIS,

To standardize online recruitment services, the Ministry of Human Resources and Social
Security has formulated the Administrative Provisions on Online Recruitment Services
(hereinafter referred to as the Provisions), which was officially implemented on March 1,
2021. As the first administrative provision in the field of online recruitment services in China,
the Provisions regulate the access, service specifications, supervision and management,
and legal responsibilities of online recruitment service activities. All kinds of misconducts in
online recruitment, such as sales of job-seekers' resumes, leakage of personal information,
prepaid deposits and false recruitment, are correspondingly regulated in the Provisions.

AHERENE (KFHEF 2021 F2ESHBREIERIV eIV TERSERN)

The General Office of the Ministry of Human Resources and Social
Security issued the Notice on Improving the Employment and
Entrepreneurship of College Graduates Nationwide in 2021

IEH, ANERFITSEREERENR (X TFiF 2021 FLEERRE AR G TEAYEN),
BXkSFHEARANRNTUBEATESBEMNRETR, ESFRREE, el ERIF
AN TFERZE, ISR EFR IS RHITT R AZ®E, LAmBaIl RS H5E,
BEIER, 2K, BREREVERIFBBEAEE.

Recently, the General Office of Human Resources and Social Security issued the Notice on
Improving the Employment and Entrepreneurship of College Graduates Nationwide in 2021,
requiring all localities to fully implement the spirit of the Fifth Plenary Session of the 19th
Central Committee of the Party and the decisions and deployments of the Party Central
Committee and the State Council that the employment of college graduates is the top priority
of all employment issues. The improvement of the employment of college graduates should
be guided by the college graduates employment and entrepreneurship promotion plan,
supported by high-quality employment services, precise policies, and various efforts to
ensure the overall stability of the employment situation of college graduates.

Co-published in February and March 2021
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IBEE (KXFHFZRERBMIETIEE)
Jiangsu Province Issued Several Measures to Support Multi-channel
Flexible Employment

2 B 28 H, iTHEBIFNIATEA (XTHHERERFNIETERE), NS MMEER
. 1Eiare A E. SOFRRFMES. BEHERAZTESIS. IBaVIESRBIR
XFF. SRMGTESSRAMIEEUERS 14 MO ESIFEREREMIL.

On February 28, the General Office of Jiangsu Provincial Government issued the Several
Measures to Support Multi-channel Flexible Employment. This document aimed at
supporting multi-channel flexible employment by encouraging self-employment development,
increasing part-time employment opportunities, supporting the development of new
employment forms, providing low-cost venue, improving fiscal and financial policies and
strengthening the implementation of social security subsidy policies.

Co-published in February and March 2021
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bR X F R TEINS I RRYSIER & FHiN BiEZR HITE

BIEREHEENTEREE, RERABUBRESHIRGIESITRIRE. REGE
HISIRIRESRIEL, MUESRREIERHEZENR. BEERTSHIEEFR, HRE
AR AT I EE R EERR.

LARISITI 6], AiEPEREEEEERERS ((RIEATIFHMMERISEIES| X17) ) (R
5% [2012] 63 5) HIEXHIE, RIEATINSEEBEIESIE P ESSEBNRERA S (5
&, TRIEX AL B E SuE B s (THARR, RN _E A DT =5, (RIEATIES. 5.
= ARFIKRERAA RS BNN 25 S0 TREHAS T SERASZ LU HIAME T 40%, HAp, E5
KRS EAMET 50%.

BRERERATUA, BRTT. IESHEIES T FEEREAX TR EEKGIE. L
EREHIE,

UO(RARITREFI A EEE) (2010) Nk FARAT m g B B LA Bk UK AT 5 BERA0E AL L1 5 L SUAGETINIG 40% LA L REREUE
S 77 2 HAE SO IIRR — oAb T 3 48, Hovh 32 B 2 BN SR SUH I A S 0 S LR 7 T 50%, 4 25 1 R 4 UL F1) 60% .« £ IE 1 SCAST I BE
rh b A A 53 SR U, AN T T S

CUER 2 )G BRI (2020 B1E) HoN-TTidk: TEIRA Rl g BN S VSR th i H MR = U B R SUUE IR 4G R UUE, 40%LL L
224 RHEIERISTAT 77 5, HAEHISOAT IR AT 3 4. SIS eI ) A TR 24 A1 453 T o

CHREERAT L I B B AP AT R TEIEA A R I E IS SR (2014): (=) B XRBE KM 2. 8K E S EHLH . [SFEA R R
56 H SR AT IR S A B TR o 2RI D NS SR AT ] B G ST 5 XU BT AR AN 28 S B (K B2 1 BRI SIS A D
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LEIER SRR T REZ(TRIEAR, WRR THESEMRAREIR, BARUESHERIK
FEHEMEADBIRR T TSR ERE, BXERACSEESLEP5 | RESFIN.

—. BABRUEERMNEELINSINR TANSEER S

MRAARUEEFHETNE, RTESERSANEIERN, RAMAELERER
BEW, B4, RTERE, BABESENKE LRFENERBRIRIRSBERS? 3
X—ARR, BXREERART LB, ShAsCiT, EBRASEMREERG—, BAIRELF
AT AREREER AR FINHBRIFAIR, BEZREFEWLARE,. 390 T:

1. FERIANA R B EMBER ERIRNFMHHEPHENE, RTESRUATSEMFEME,
RBEFZ(HBERE.

[2018] REH 2670 SHEHEFINEFR, FAABRMNNSRERE AT RMBRI4EER,
2014 FEGHREN=D22 " FHFLEN, FIR=D2Z—1EN XIDBIEES"HBIE 2 FERH,
HERTEAMZEIER, NABRERIRARCWERS; WFERAMNNRRESEFRNR T, N8R
WNBRBIFT R SARMUATFAERERR, URIRGHRESZEMOEAN. RIT 2015 F
9 B#ER, ZRANRESENFLA, B, mAEKEARAMNZ(T 2014 FESRREL
£F 2016 FBFEZES

MNTFIZEY, FiEb. —PREMICRERSAS, &iE (PRAREMESNZE) S
TEENE, BABURERRUNEFERERRIIET N, KEEEMERRUNTES
BT LRKF. KB LRAENE, RRARRMAFTNERNESIEFEREDEHLER
MRTHITFERE%R, BTRABRUBETRENATIEEICTEE, BABMNAIREAITEM
BRI ERHREBER SANSEM, BRTEAKMBIBIRENR T RENFAF, A
FFEBEREHIAINFM, B, ZRARSsR TR TEERESRITEK,

2. FERINARRAXTF BRI XA GEEREMMETH, ARNIARMBIERSE.

(1) 7£ [2018]) Z 0102 B#]) 8272 E—8gNZET, FEERIAAN, REHENRITE
EAEERERN, MEELARNIE. BFEE ABXT RIFHEFREN, LLTEiRBiER
S"HNE, LhRERFITShEIERNG, BFRBBARME (GaiaRiE) AN
EENNSHEE, BIE (GohEaEE) E5HE2lE, NEXY.

(2) 7£ [2019] & 02 %8 5120 S”HFWEF, NEEXFIENE: SIRERKMR
NSEATZHBWAN. RBER;, B ARKNRERBZAESTRI 50%T LKL, FREERT 50%
MoERU S ES, EEFFERRERHITRR, REXMAEBRAR, FEMEAN
RE. AR —FBiA, &5, BMEFATRERIERS, BERERTERANENRE,
REERMEE EFLER, BNRETRIESHENMGHITIRRM, FX, DIANERBHES
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ARAFB ARSI EEE (AP R —FENRESSEERHENSPREE)  BX,
FIABAIFRETTF 2018 &F 6 HEER, EERRSEFRSIN 2017 FERE, HARIAR 2017 &
ERXENFEARAERAT., RIE 2017 FT{ERESF, 2018 F 6 B, RIEBANARERL
B, (EEERRBEASSHEREZEEMER, 8, RIAESESREERARHIERESN
BRT, (NEABARMT 2017 FEAERRGTEERASNER, BIHARTIRNZHRE
HINMEBRY 2017 FERE, BF (GaiaRiE) BAI RN,

=. RIENHR, EEANERAARVERKRLMANEERE—IRIETE

[REhER ( TEXATEITMEY BNENE: “SaIRENF IR AR L L SERET,
RABNNERREE IESEIERII—RMBEEMNELR. " (IERMIEXGIRE) F1+=
FINE: "AABUSHHENGKERLE, #RSIEEN, BABRMNI—RIETSES
HEIR. ~

TSP HNFNUEGT, BRRISET EANE, EXBAABRMEERRI—RIEST
EREEIREER S, JEAHEELES, iZR—RSALEAEIRARUAER EPHRE
BIEMEERTEBIRR T, MNRR T EKATSEERSEEGFIRBIEAREE, iZhR—RATF
FF5. (BEEM: [2017] 02 KL 4976 5)

=, RENIE"H, BARMEREENEASIIRITANEERSE

RIBRE, MHIMTISEHRESRABRMHERENINEE, RREEBRA],
RARMENEABIRR TEARTHISEERE.

ARG EERIBIER S HMEN, It ENASLRF, ZREESFERARMIE
BHEIHEREREAEFETISEERNEEA R ES ERENERIBERSHIIER. XI
FTEARMAIRESE, ZRrsEEREEREEFHIEHRR THITATRSE ST . BA
B(RYIHEMRIEERSIEBBLA E1EIRAY, ERE—RESKEIR TXTARBISEXESHIEK. (5%
Zf5: [2019] = 02 B 12080 €., [2017] % 0102 4] 14201 §)

FERTHESHE, WRHITISEXXHRENER, BARMAMENNE M=
KEXRFEARRZMEERE, SNETERTILEERR, 540

TENBFREERERS (EBsARGEAEN) (2020 B1E) FA+REKEZTUE: ‘S
REBARKREIDRR, FEESATFEENEREMTNREEANEH, IEFATIMN
SE ST R EPEE TR ARSUTHIGR I+,

(RGN EIFIEIENEIES| (047)) BHIENE: “KESTEFERERS(IHERE
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BRRIN B AARKRY (RIE A BN SERBRFEARRSUTRISZGE .

PERITREEEEEZERSDAT (KT ERITRIT S ENE Z A B
ROIESE) B, R, 7. TFEWE TIRITRIETIMET LN S EFINRSHREEAR. X
RRNMARIIBXEEARSRGENRIIER , BRANES N EEER BT RISEEFI LS
KRRV, ZIESRB NS T=RE_FHE, BIRARFBRRAREBSEIFHER
EFE; FHUENE, SBRTRETIEIRRRSIFMEZRIIRSI, AIE58E8E
PRiES, REEAMERU SRR S E Z=AE,

M. FeliIaIEN

BT RIAEBEFNELESLEEMRIDHT, BATANBARMERE. SEEBEREH ER
N ERLATERR:

1. BABRMMNSERIE IR EETER S KA T KBRS

2. IBIEREATAMIFMNIEEGEN, BRELIFINE, BihE. ZBRIAER
HERRSSENENF. RIFAABMEEMNSETL. BATAN, BT S E A TR e
HIERNEREEHTXEHEERR, WRBEREREIMXREY, AABRMNXIAR TEIR
RAATREEEEEHNENRE, AReamiTs. EF RGN,

MARABNENREHETPRNE, FRIDEXRSS, BERENREBRESRYRTIK
HARRSSROE. R TEEEHAISISEER, BA, IISRIFNBERE AT ARG
BEMSEETREEENNR. EBAR., Bla0, 7ERIA [2018) HEH 2670 SHERREMGH,
ZFERUAR T RABRMUKRT R TEIRGAREFNFATRNABANSERSHISIEN.

3. BEREFHERTERIRRATIISHNZAINERE, BABMNNIEKE (GEE
Z)BUKIINEBITRERFIAT. SHIER, B EEFRESEEIEAETY R T
B, BABMEALS R TG EREAIERSEEES G REEMBBEMY FHRHITAE,
LB RXAERIEES.

'\
)

5

X IE i
BRBIMSRSZER SKA BRNRIMSRSER I
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FIRISHS RSN E R AT ER

BRGRESIAUSR TRRERNEXRER. BUR, £ FFER. E—2rIE L,
IR T EITE R TARERERRISFI XSS R ERAYIN.

S, ATBEEAT, REABRITFFMERFAR, SIS FFEEERTE (BRS
@) PLOERREREASEBMENEFRNR (FXATNEMREYEFNK), MRIERS
HAZIRARIEATSRELIRY, NSRRI —EEEINEE. AL, XRBIEFF
BAEARBFEFN, RTEFSLAZRFTIER(GIERIZNE AR MER T,
BT, EFHIEXEXEZRERNERBREZMHITRER, SEHARILEER, FL
DRI EFICUN R TIILEIR, LHSE,

—. XRFEFERER

BEER T, ERENEFRATIIEREKEN (GaEE) FTREME, RRA
AR HBRH AR AEFLIERS IS 18 BIR AR R PP ER I, BARMA
BEEMNERTNERTHNERBEFNE. VAN, ZFMNEAFERTETASREME
TS,

(GFaIEREIE) BATAFHAE: SRS TERABNITHEARITIL. BT, 8,
RRREERIESHER, AR TEENSEESHESENER, KEREME, REREN,
WERAEFERAMERT, "B LREENE, SWBaNSLTEAS THEARNBIXEN
FERAERASEERAXERE. F.

(BB ARERXT AR ZRFERIVSAMASZSFNEHETITRRINE) F—FNE:
"BWBANVSHTFARZERFR, HEMKETERSEAERNFY, &R (FEARR
MEZSE) FINELIE, EEATH (KREARERXTRUSANAZTFHUEGERX
FEFBYEE) F, WTER (PEARKNESGNE) FIRELE H1TRME, BARE
BreRE R B U ASFNUEHRIEFEA (PRAREMES L) FIEXNE, AR
SR ASFNEARISLIMMEN B A S S ERYAENE. BAGRFEIEAIIE
AR T AFFNRERE, NARERARSEEXEENE.

(B RUASEEFRA) B+E5FAE: BlBUTIEARIER 30 BBmERSE R
iz, ATLEIRIERERE. (B2, WONERERSERENENMRIS. "FELIEHE, (5530
BEE) B=1TtFNE, ‘FaIERI=THUPEFVENRARA, STLIERSIERE,
HINAELFRNER=HENABAARLN, AILERSHNER", MEKRENILATM: AS

Co-published in February and March 2021
www.anjielaw.com 13



China Employment Law Newsletter

RET, YTRIFREASRNEY, EZERT TR BAMNESRTHTIFREERNA]; M
BHREA T, IZEARBETRARM DAMIA], SESLEA—RA NS EIE REERIEIRSS 5]
BRIBEEM SRR ERNF,

EEBARBEDRT (EEMREIRMIEAGRHEITE) BN T=5EAGR
REIRERBOREFLIRENE, B BT MR —NEABBIRE: (—) HI—75E
RISREEMER; (Z) BRERXREE, XATERREG, BLERRERSEN: (2)
TR NRET M TEE S TTXEs A E RN, S EEHN S SEAEERERTE
1749%E, HIEAEEPFRAIE, BERAITEEFRAN, AREARLRRRRBEFRE

=

—. EREENS

ZIEFARES, ISt KA RS I RRIRRIE A S EENERRATENEH
RERMARENT, UHSE,

1. XFEYEFIEHRYEE

KA ERMRA : MFERKABNEREEEZRAGEFIERE, BETISES
BRER, WEHAEHNERL.

EPHERTHEBERASFNEE ([2014] ZHREFEH 05657 5) ", Jtm
HHRBEXARZBIAN: RiF (CEmMEIRUEASRTEITE) BO+=520E, 36
75, EREERSTH (BAGRPE) ANGIEFANELERETR, MXABNEREEMIT
BOEMRTSERIMENIE, BREIERN, WIRNRREOERIT. AR_EHARIICERE PR
AREFER IR,

EEBPRENSItEMPREERAFZFN—EE ([2019] 5 0108 R4 27270 5) ",
IEEmEEX ARERIAR KBt RS R U ASEEEITNE) B+ =RZHE,
EAESEHEHENT SEAEEAERTETAE, AEAGRPTRAOE, (BERAIHTEEFR
KR, HRENRLIMROKBZFBESRE. A8+, BEREISHRINERAEENIERS
[EIFRBRRLE T ERRENRIRIE G R 2 M LUINIBLI S BAERIELIRE, KRN ASZANE
SIRRFRR, NESEFREZENENBRAFECR, SEEN. BRSSP RN ERIINFA
L ERNRNKRRAEBITRE NS . ERHLERMREANBRE TEEEHE, BIES
FEARRERERIER SR, RMERREHANE T AEECVEREH. PRI ERENRERENE
RS EZNERSRYEX[TE8E, HEAIZAL.

2. RFBLHRLENIRA
IRt X BTG SI S BRI E B IE NS IR S ERLIE.
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EDRSIETERXPEERASFN—HESE ([2018] I 0118 K4]] 1680 5) ",
RTREFR, BRABOE TP ERZHELIE 341,667 T, IRMERRARERIAS:
RiE (EEMEWVRMEASRTEITE) FH+=FWE, EUSHEETRNTESEA
BiT8%E, BaPERSHNKE (BERSIHEIEDNE) PAEIEISEEMANERE
EMRE. B, RTELISHEMREER, NAREMNOERDRAIRSHRFLIZE. &2,
BB RN X S B = X P ERELAE 341,667 T,

M F—HEKREHRBLISEENEK, ERANSHA—E

ER=SEHIBEAEWETZ (BMRX) AFFY—EZ ([2018]5 0112 K] 11835
5) ", ZEKREAESEYEN 11 FEASEI DS TRASLRREK, HinasTREERI
AN, NFLBRE 5 B7t. Sitt, ERmHENKARERIAN: MTRZERKEIELTENE
W, EXTTRTHELISHILERR. BiIf, ZNPAMBLINRBRIENER, MRESZIE
W, TiEFTHRE, FEATRE, MEHERIH SIS EEUNLDE 5 BHTthIFE, 773435,

A, EREEBSItETENRTFRESSHIVNEAFTFNTEE ([2019] =03 BE
1043 5) ", ERENENSHFNHREEARDNSR. 1ZEP, ItEHEMNXAREBIAS:
HTEESEREREASRREE, TAESHERERZEFNBET, BErFAELERMEs, &
N5 ASBEERX R LRER, ENRIREARZEEE. ENA X TFELSL0ERRR. B,
REREFEENAEFIMNE, REFH RS EZBEAERNES(TELIE 15 HIt. A,
—EAREIAtEREEARERNIEEEAREMNAS., —EiEkiEH: WHET (EREEEE)
FREBRLIE 7T HBUSHNSR, BAEHNEASEETS, W& TF™e. EREEYIEN
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hERSS AR A,

On 18 March, a renowned legal rating agency, LEGALBAND released the list of
nominations for the LEGALBAND 2021 China Law Awards. AnJie Law Firm was
nominated as the Best Labor and Employment Law Firm of the Year for its outstanding
performance in the field of labor and employment legal services.

o IiH, NEMESFAEMBMNERRZFT 2021 FESMABEINEAEBIDITBRIDE.

Recently, AnJie Law Firm was engaged by Zhengzhou Commaodity Exchange as one of
its legal counsels for its 2021 labor and employment special legal service projects.

® 2H2H, INGMELBEKANELMRITRZ LEB XS FEBIS, MBI FHuandil
BN KR ES W A TR L A RN =.

On February 2, Ms. Yana Cui, Partner of AnJie Law Firm Shanghai Office, was invited by
Legal Executive Board to give an online lecture on the Impact of the New Judicial
Interpretation of Labor Disputes and the Civil Code on Enterprise Labor & Employment
Management.
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