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#=FBREE Key Figures

876,680 75/ RMB 876,680

2021 £ 1 A 18 H, ERFITBEMAT, 2020 F2FLERERER AR XEWAN A 43,834
7T, (TIARIESEGI) ME, RIFRTICRY, HEFEEAAEE—XETTANISINER
E—FEEEREERAIATSZEUIART 20 {5, Eltt, SHE—RXE T T NS REN 1 43,834
75%20=876,680 JT.

On January 18, 2021, the National Bureau of Statistics announced on its official website that
the national per capita disposable income of urban residents for the whole year of 2020 was
RMB 43,834. According to the Regulations on Work-related Injury Insurance, the lump-sum
work-related death benefit for the next of kin of an employee who dies at work is 20 times the
national per capita disposable income of urban residents in the previous year. Therefore, the
lump-sum work-related death benefit standard for 2021 should be: RMB 43,834 x 20 = RMB
876,680.

9.8%

B 2021 & 1 Bite, tAmHRRI TEAE T (RIG(SEBRI) RHZELHIFE 1 ME DR,
FITHY 10.89FFE = 9.8%; MABZELLAIAEERE. b= 1 BIDBR TEARETIRIQZETE 2
Bin#TiEl, RABMISRARERE 2 BOEEINRI ISR EBERET RIgE,
BRERARFBERZAZM.
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Since January 2021, in Beijing, employers’ contribution proportion of basic medical insurance
premiums (including maternity insurance) for urban employees has been reduced by 1%,
which is from the current 10.8% to 9.8%, while employees’ contribution proportion of the
same remains unchanged. Employees’ basic medical insurance premiums for January in
Beijing are collected in February. Employers and participants are required to pay the previous
month's basic medical insurance premiums in full and on time during the collection period in
February to ensure that the treatment of participants is not affected.

12.5%

2021 % 1 B, BEHIMEEL (SUERTTRSHRIOMA TSR RARIER
HEFR. LliRs, TIHRGRAESER SRS PR, RTEAETRG (SESE
%) SIEBLLBINRE 12.5% (ELrhEafries 10.50%, AL 206); S aEatl A St
HAEFF R B HINREA 11.5%,

As of January 2021, Shanghai's small and medium-sized enterprises (including individual
businesses and other units insured as units) will resume declaring the portion of basic
pension insurance, unemployment insurance and work injury insurance unit contributions
payable. The proportion of employees' basic medical insurance (including maternity
insurance) contributions has been restored to 12.5% (10.5% for units and 2% for individuals);
the proportion of basic medical insurance premiums paid by flexibly employed persons in
Shanghai will be restored to 11.5%.

14%

(NMFFEXAFERRFEER (BER)) EHRBNIMAXEZSSNEN. R
YIFERIGERAZELL AR ZRIRY 13%IREE 14%, RUSEZRLHIRERS, FYImid
T EAFERGAIRLIZZRLGI 14%, DABZELLHI) 8%, KBHZELLEI 22%,

The Regulations Amendment of Shenzhen Special Economic Zone on Social Endowment
Insurance (draft) has recently been submitted to the Standing Committee of the Shenzhen
Municipal People's Congress meeting for consideration. According to the Amendment,
Shenzhen employers’ contribution ratio to pension insurance is proposed to be increased
from the current 13% to 14%. After such adjustment, Shenzhen enterprises’ contribution ratio
to pension insurance for their employees should be 14%, while individuals’ proportion, 8%,
totaling 22%.
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S ERiE Top News

AEREmBHFYEHRRES
Shenzhen Court Releases White Paper on Labor Disputes Trial

2021 % 1 B 20 B, WYImPRARZEF A (RYIEFSS oI EFIB KR (2005-2020) ),
HRBETR: FahBEREVRTHMNFNEGBAMT, E=0Z —NEHREESH
BB, BREHMRM. Z57Mz (B=S). THRRGESMHY, HERE5ERT 85%
EA. BERBRET 15 FRFIERGSHNFNFEANTAER: FAREGEENREFSAE
17, SINEEECIIRINERERY ) FrB S HMFNEENNES | SoIEAERRNNHRES,
HNERENK BIEEMEHKINARS, HalEFHIRS, RHHEEEEX, Fo
AR A,

On January 20, 2021, Shenzhen Intermediate People's Court released the White Paper on
Trial of Labor Disputes by Shenzhen Courts (2005-2020). According to the White Paper,
labor-intensive enterprises are most frequently involved in labor disputes, since nearly
two-thirds of labour disputes involve labor-intensive enterprises; disputes over recovery of
labor compensation, economic compensation (indemnity) and work injury insurance benefits
account for about 85% of the total number of cases. The White Paper summarizes seven
characteristics of labor disputes trial in Shenzhen courts in the past 15 years: the total
number of litigation cases remains high; the phenomenon of short-term labor contracts is still
prominent; the number of new types of labor dispute cases is increasing; employees’ legal
awareness and willingness to defend their rights is increasing; the phenomenon of
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irregularities in employment management is still high, and the proportion of employees
winning lawsuits is high; disputes are increasingly complicated and challenging for judges;
settlement is difficult to reach.

Ligh e IaaEmMsISIRBEREHAEH

Shanghai Federation of Trade Unions Encourages and Guides Migrant
Works to stay in Shanghai for Holidays

2021 F 1 B 15 H, LBMRISTA (XTFiHEF 2021 SFoEBMNEH RS BT
TERVERDY, SEERESRISFIRIBEEES|S. VLIBENERE. FLSSHRERE R,
ANFETHERE, S5 ISIRERER I, HS,U\IAJ%{Z%}E%Q&IA,%E%D RRSS
+. BIHRFHEFS. 2006\, @MBEFPIMSREREEXENLS NG, BERETHMLE SR
SRR E~RERNLE.

On January 15, 2021, Shanghai Municipal Federation of Trade Unions issued the Circular on
the Prevention and Control of COVID-19 Pandemic During the 2021 New Year's Holiday and
Spring Festival, calling on Federation of Trade Unions at all levels to encourage migrant
workers to stay Shanghai for the holidays with measures such as strengthening publicity and
guidance, providing economic support, and enriching entertainment and activities. Through
the trade union lines at all levels and member service cards, the Shen Gong Society WeChat
platform, and caring enterprises, the Municipal Federation of Trade Unions will provide the
workers with communication fee subsidies, health and medical subsidies, audio-visual
entertainment gift packages and snack packages of poverty alleviation products.

IERHRXERMEIFIIN RS TAREFIFRIBRSRETLE

Beijing Requires Good Service Protection for Migrant Workers’ Spring
Festival in Beijing

2021 1B 13 H, dtmMAHBE. mEISFER TBRERY, 2 (KTEFMESIAR
BRI FHERES MR R TIFAUEAN). BHEK, KOFRAARMUMRTEHRRREH
THE. RERESMEDATTREHMIRS. REIMRSTARTIZEFFE. RAFTRSIARA
SRIMIE KRBT RS, EF-ESE. TR TIFRIBARN, ERRTE
Rl zeREHIRIIRT, MEHIEIR TEDEERR. AR, FmESity, &sCiRT
Biria.

On January 13, 2021, Beijing Municipal Bureau of Human Resources and Social Security,
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Municipal Federation of Trade Unions and other departments jointly issued the Circular on
Stabilizing Employment Relationship of Migrant Workers During Their Spring Festival’s Stay
in Beijing. The Circular requires that employers and migrant works should vigorously carry
out health education , adopt various forms of employment stabilization services, guarantee
employees’ wages and benefits, and carry out in-depth humanistic care and support and
condolence activities for out-of-town employees. Employers with more orders, heavy
production tasks and the need for uninterrupted work should, on the premise of resolutely
keeping the bottom line of occupational safety, negotiate and formulate plans for staggered
holidays, flexible holidays and salary standards for out-of-town employee during the Spring
Festival. The Circular also encourages employers to negotiate and formulate plans for
staggered holidays, flexible leave, pay standards, etc., to implement the legitimate rights and
interests of employees, while firmly adhering to occupational safety.

ALEREF/\GBI IENAZ ThTRbh R ETaDitE (2021-2025 £F)

Ministry of Human Resources and Social Security and Seven Other
Departments Issued the Five-Year Action Plan for Prevention of
Work-Related Injuries (2021-2025)

B, ANBFHRRER. BRDERREEZERS. fERIRF/\WIIKGHAT (THMR
BhR S TantE (2021-2025 &)Y, HRE TR HAREIEE TG TIIE. AERHRIESRI(h
SEHABRmE AT, T W, @RI, KEzh. TWMEIESFERIT TR,
FEEERITIVEREISERIA. R2BERIEEARAN—SEMERKFERARUAR
ERERYNSR, SLHE)|28s, BUMERRDY, Tl Tfh TIFRNTR. K9hF
RYSSD, SEMTREHURERPE T, BT 5 FH#E 20%Eh; TIFaRmEFEA
Wi, YISCRRRAAbmFERRAYARER, TIMBRIRMEENARIE, SSIM EHMR
B Bl HEWFL HATPL TR IT(EER.

Recently, Ministry of Human Resources and Social Security, National Health Care
Commission, National Federation of Trade Unions and other 5 departments jointly issued the
Five-Year Action Plan for Work-Related Injury Prevention (2021-2025) to lay out work on
work-related injury prevention during the 14th Five-Year Plan. This period is planned to focus
on the enterprises in key industries such as dangerous chemicals, mining, construction,
transportation, machinery manufacturing, etc., which have a high incidence of work-related
accidents and occupational diseases, and to take key positions such as the person in charge
of key enterprises in key industries, the main person in charge of safety management
departments and front-line team leaders as key targets to achieve full coverage of training,
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and to drive the overall development of work-related injury prevention work by grasping the
key minority. This aims to achieve the working goals of "a significant decline in the incidence
of work-related accidents, a reduction about 20% in five years in key industries; workplace
labor conditions continue to improve, and effectively reduce the incidence of pneumoconiosis
and other occupational diseases; prevention of work-related injuries awareness and ability to
significantly improve, to achieve a change from ‘be asked to prevent’ to ‘should prevent’ and

‘will prevent™.

IEEHAKEFRTEL T BEERERE

Beijing Announced the Medical Insurance Administrative Punishment
Discretionary Benchmarks

ER, ItEHERBAMRTEA (LEHETRIETELT]BBSEERE) rIE. B
i, SHREETHKBELSBEMNES A, B, C = EREE™R, fla0: BARAKE
RS BRI ETT RIS IE B IRIZ:, BEEIAEER, A) REEEVE 3 Aokl LRy, &RE
HEI=(2505K, B) REEEVE 1 BtlA L 355t (8) LIRS, REEEI— =K C)
REEETE L BT () AT, SREEE—ET.

Recently, the Beijing Municipal Medical Insurance Bureau published a notice on the issuance
of the Beijing Municipal Medical Insurance Administrative Punishment Discretionary
Benchmarks. The notice classifies various types of violations into three basic discretionary
grades of A, B and C based on social harm thereof. For example, if an employer fails to pay
the full amount of medical insurance and maternity insurance premiums on time, and fails to
do so within a given period of time, A) for arrears of more than 30,000 yuan, a fine of three
times the amount owed is imposed; B) for arrears more than 10,000 yuan but no more than
30,000 yuan, a fine of two times the amount owed is imposed; C) for arrears less than 10,000
yuan (inclusive), a fine of twice the amount owed is imposed.
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U FH -V ERELERE, MERXARIN T, IFREGREAITTNE 2, HT—5EE
BRIBRS AT HI TR,

3) HRGEFESERRRERIPISNMASIAEFE. BRESFRSERE—MREKIEF
BTHRREEENEFENHLHESNE, BEETERYENRS AT FHI—LEK
MUER, BETRTIRSWERMG, S ERRERPERGEFERELATNISNASN
EHIE, 3%, XBEF 1) [E—FMUERL;

4) EESIRIARE, WRRERESRTHTHRSNERE, BATTATAIIFRE
RIEEFIISIEERLSEL D, MEHTHRIRSARERE, BBABNE, FARIIIRSHE
BAILIVHERRTEILENNGE, EERERBEIHIE.

(B) RERETFENRHN

EFEER, BFEERERBRENRS SHNOARBIRAKEN. MNRELE, BFER
SATRIG, HET BRI, EH—SHER, EEFANBRERBRIEFTARIK
I, HYRSHIRMII—REEERANER. &%, RE (X)) B+ FHNE,
TITHRSENIEREEG SRR, HTRIEM. WLdh, RER—RMUANRTHIHEER
THITE. s8N, TIFERFHNRERMEEES, BEEF AT, MIEFZERIHREMIT
A, WERIZFASHENREIMEMEMEERAIERE, BEASFEEESDE. SEA
BROENIRE, EARRERPIERN. FRMNEGERN, FIERGFRHIISHE. 550
FrRERIARS, MERSREMHERIEIAME. Eit, EEFBERMATIANIEFRGAREBA
BT IRSAERIG, TSR,

B, NEHNRAYEE . ST AR A NE A E B LU —EREERENIER AR
MISCRR, IREFNTHE, BRIERIEFRIIRBIIN —RIEIRSS S IRANIX —X Bt 1T R B RAl
IR

#5 birntt, EFEMATIAN, BRERESSGRFZEEVR, B (GEX) #E
HNEREGRXEMIERE (5550i%) MBS RR. NBRTIASRUTHREMNS, BRER
HHNIAFZENESFEEETERSR, W EENERES RS SETAUENESEXRRS,
MXABEEG. 28 MR—MSTRElKRS, BEZEEEXR (FFER. TLEERE.

FBRGEXES) MEEER (FFENDH. GFFESF), XBREH T HMEEMEEN
HRT .

=. IAEFBIMXRMIEELER S
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AT ERIRREFAERSENGHRANEGNHNESR, EERRIEFIEGIRIEM
L EEREOEE T MR ERE, BRRAVZRG, RIS ELB X NZARRASAEFERE A,
RIEATRFAIN S, EFBHAENRAES R RAIREEAHATEZED T

(=) EBHNKRF’

EZFOAERRG R ANEEEHS: 1) PAMEBRRBZEZITN I FER/MRESEREF
NENABTEETHNEENEIRE, 2) TATFEHIENEREBIARERBFEHEA
BMRERER, 3) TANBERBEEGHERINEXRER, 4) TAETRRESNEEEET
B, EZERBHOERE, 5) NSBESTZ.

BEEEENRE, T EBACENEHRIMBRTZEREWMSEIRRIIENS, RIFL
PR RARERRIAE, RIVEKEaIRSEREBZEARRFMNRER, ENARKTIVET
AT, NOERIREIZRVEXRNIE, MANERSIFIEFPEGERINE, NETER
MHERAE, FERTARZRZIBTE.

(3 BAEFNXRF’

EBOAE ARG IR RV EEIRHA | 1) W5 ZEETTRMCRIERI AR LEERIE,
GiIEEN, ZEMNETER SR NS RENGEERIER, AESHERIN—RE
L, 2) WHEZERBENSMRANGE, WA ZERWHYBEREASRIRS SRR, 3k
BRXER; 3) ERBMYBEREFEFIANFNSHITEFNRFINER, EETNGGMH
RSHIOE, HERREERFTIIREG, FEFETRARMISGHENGNEE.

=, EEXRFAERNRIERETEN

SRR RIAFFEAX— RIS HARERIR AN, INEREREIIEFZEE
EFSIRR, BRRER (GEX) WEBZINRT THREFERERIVRENRP. 2,
MREBANENFZIRR, MUSESIRFRENFSRSTIMIIRSHIOLRETE, ERIENK
AETiEE SR ROBLSL AR,

HEXRABMERIIR BRI, WEHNEERIRER TR, RS, BABRAL

2R~ FHA AN EMEX A RER (2019) #1303 KA 5654 56 T RIBAM LSO AEBEA 7l SRR 553 G — i RIS, I SRk TR
B IR AR F BB A A ST B K R

FHI = WL AT R BGIERE (20200 96 02 RZ 551 50T Rt SE ik i AR SHAST S il RHFFES, R TEIET I S EH IR
bigthsEZ WE TG FERR, BT IFEE

EB=: LT ELMETPRARERE (2016) JLR 01 K% 10773 5% TIERI R ik R EREUR I S IR 572 il — 8 IR HEGE 15, IAE R ERIZ Bl I
SEUREVL AR 0B TR AR R, AR T a4, ARANRIERE .

SRl g TR NRIERE (2018) U 02 R4 8868 5T LA TLAR A W] SIS A 4 T R PRI, MG R S EET
& FHEREM AT B R R

FI—: BHEH R ARIARE (2019) ¥ 01 Re#% 4651 50T Lifs = AL A 7 5 At & A2 2y — o RSEAIR TS, IVEMZ RIS S A
AEIPAIE i EE S

FHI=: LlgWEZXARIER (2018) ¥ 0106 K] 43544 556 T 2 BUBAMA T A7 S G FIZ 2 — 5 REAIRAS, WE BREE TR S5HE
IR BB Z AR BIR R -

ZHINY: ZFE BRI HRNRIER (2019) Z 04 [#% 408 556 T KRG H WA F 5 RIE RS F RIFIRA, AEHTELET RIS HRE
FEGHEZEEEREGERR, 53R R.

FHIT: THARER TR RIERE (2017) 75 01 R& 7452 5 50 FILIF R IERR (LR A8 5 2R 57 3 4 o IRABAI S, e RS s i ER SR
IRTBTLIS M 2 [ 55 95 R AR, ARSTENR R
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A SEIENERSENNUEENYE. NREFIBIRMIAERERTRERBRTSIRF
ZIAENE, BIMABURSHRRRRTIAFREFTERR, SEERRREBIIFELI

(BRTAERSHIRRIIBIIAZ AMES) LFRERERTS, EESHSAEFEILE
[EEBFEF. Wi, (GHaEiE) EERMEeES IR REE TR T RIS EIER
F, SAKRFIE TR RIRRIAF RS LSRRI M.

ItEh, SNEREBRERERAESIEFRVANRSNAR, NEBREREMENFERENE
REPESANERNUSTER. MR SRIGR TREFERHRNESE. IR MARKRIAE
MRIHRZE, MNRUBREFHRMRBAREIET, B2 —EETIRMFIKAS H, MiX
T HETENES A RERIVERERERRR, BEEAGESEREHGERRE L
2%,

E£&5N\H, ETHRERTUIR, EENS, ERAERRERIIERIEFZE
FHESMRERETEE. MABHREGEXRR, FIETRARANESRSSEEREY
F . SHERE. WEFHHTHAONRRRERF, RGaARNANLERREMSNS
IISEEmAVSE. HH—EEREERRINAERNANIAENRIL S IR RS | RAITISOHE
H, EEHRNERERRSESEERT, E5HENISEENSERITHIILUESZEN
WHIX S, 5l R RIERE I L H BRRS R EE P BRI F R HAIRE RS
EERR, BRMSMASEEER, FINBRGEFAEHREILG, X7 SMisFRIL]
RHIRSHITIOE, MAFRFAIRENHITAELS.

MKIZEH, £&BHGFSERITI IRERREEERNLEARE LAHE, BETRIE
Hitfr a7, HEBSEXEBRITWERSRSNE. BRiTU M ERINEERESERIEE
X4, SRR SRS TE IFNERS, FERTIEEENE FFEE. #

BEO®’
BARIMSRSSFR 2IH
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SLE S Practice Reference

o e D A

LA i LA LA AL A s
Al g 3 ‘”n‘su. T W T
CRTL AT O T T

TS T T T
ALY (0 mRlN P et 1l

(FZEFRm TN EAIBRES)
(2005-2020)

FE
BSHRAFBMAMEREE. BEFIHSEFRREZ—, ERMBNSHXARERE
WEERRNEGHNESR, BHSRENEFRENENM. HPEaESANF, G1EF
BENESRBABMISHNA @ EHEWEFRE, WERZ, MESIRR, RARZER
TR EEF) TAFRIBRERANfEAD.

AP RARERSHFNEFIRE LUTHRRYIFE 55508) T 2005 F 4 Bz,
ReEERRAF—REWEARE. FIFoER A BRI T I EEf S E R —IRE
EREETHEGMENESG. tRER, FNARE REREESNIFNFARS TRE.
RETARENDFER, BRBSHDEIARERER—NEERZGHRZIINF. EXHELE
Bix, BRQIE, &3 8iZsk. XBEE RN, AeRERRE, FMUEADIN
SMHEECHT, SHEEQIE. S B, REARSEIFHDIERRIGE, ZEUETK
ENFGREMY, ARYImEaIRIhaaleial PR A R TSR,

& GRS EABEE (2005-2020)) FEBMETEEEENRYIIERS
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RN GIHFHNRRERDE, RINRY EGESEMNEFIGTaR. EFR. THERES
NREUR(BHSNAEHREESHEAMEEINSNINRR, RERERS TN EFIR
BIFERSFHYEAER, FHHSESHAEMER.

NI E, HRERERRK. R IEFBIARGAAR BRI, FnRCEE, RS
BB, ARIERLESFEERINMENE5 ISR ARRESSMALIEEKY, 51S5MENL
MR, AERBRFSEER]. AeSRESNHEERHE. BEMERIFESIXER.

HIER

FHIFWNDRRFREKFE. BREER. sPMEERINRK, —EEE LREFTRE
M SFNERRIIERIZR. RYIIEWHASL, s R T, RERIMRS TAREATHHL,
=B F N+ A FERNFE R B R RERE R RIEHKE X AR RIS R R RN,
NERFEEIGEAR. BAHER. MERESMXRR, (BHSLEAEEARRA T SCIaH
=

—. SRR EREESNSFRIESLERIIKE, BRFREFSAET

(EaIERIE) TpSEIEZR, FEIFNEHHERI T, KA K. 2008 FriE%
2 (GFEIEEIE) SISk EREHIAINERNE, HNFARENSIFNEGERH
UBIK, 2011 F2f5, BEERIMZFEFE. BARMBISRRIZREMBLURBHITE
EBIFUENEINR, FRXRETIRE, EUHHEZLREE. B 2011 F£2S, FIRFE
RIBRIRESHNFNUERAHENETR, EEEM TR, BR RHHECLEAKES
2008 FZRIRTKF, BEEECEA, EHENHENRATS.
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B5: 20055 F2020£E10 A & HFEIF WA R EMAFHR
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P F QN FE S NN 9
&
»

=, FNHHIBR, HUnkEHIEH

R, RIBREAOTAEETR, "BERE" BURIES T SRR EWAILLE. R
YIE RS R RINE . RIEERE., EF SR RERRETR, BRIRYIHXSS
sHEER BN, MERREIEBESNEENLARPRRABTASE, X
— RIS TNF RN EARRUHE L RIRIG/CHAE.

TERABAMSTE, EEFmSTIZ, BREEESERN. |iR. fENTIFsmEEE
wlr, EEHEEII. SRS, FRRSRAEER R, SHMHEEREWET )
FWERHBRIEE, =D HNRGREESHHEERE, RPN SEF BT
R NRGE. MTI ST, FRARSEREIIFIEWAIESIRS R R ESHFNAIE R T,
HE. ERFERTIEGHERD. A, FXEREE (NEERNAT]) SHFNE
HBHMATIESES. NEWIIWRERE , F/NEWSHFNEARIRERBESTAE R,

Ele: BHIIEAT I3 S WRA LLBlE R

@ A
S BH

YR ALEIRYITERE B2 B 920172019 57 BN G LR AR R E AT TS 6
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BEFINEANTGEE—T, EEFELATHLE:

—REEMENESRAARMEREMDRILLHERK. EREESER SFEANBILESER
BETHUSZ=, IESHENRENSZ—. XESHHNAHGRBESHELLIRAE
E—EXEK, BESBTHEEHAREX, BEMS, LIHRBHEEAFHN. 8F, BEFTER
RARNURNEE. E5SBARMAEFVT, TESHERASEIRNENI TR,

" RIEFSIE O, FRIE T FIRTE 30-50 ZZENGEGRMNSZ=EA,
30 FLATHN 50 2L LRI ART SELHIABUIESS, 30-50 ZHEwNE RBRIERES AT
HRRRNE, ESHMAOMERTABAED, MEAEFWAILAHIERENRA, MH, X—5F
WXENSHEEERF, BE—ENIFER, BRlaaTsEsX, FEATEOSHAAR
RS EIRR, EASATRETERM MYAARURSER, BETEIS
BOFIAFREFEE CRINE.

=RFMENSH BB, ERNGIHUSREF, FHESHE—, SHAFIELN
BEBEERT. IFLLKR, RYIMEFNEGPEHE—SBNRETREREHE, Bl
BE. WSHE, THREEAR. EEEZENERA. B, NGhEERIFHEERE, &
BRIHIRE 75%; BBIEE. SEERESTEEERARS 200Ah; EREIRE B, &
ELUPERREBEARNE s%ih’. RERE, MiZE 55BN FtH X REX,
HoE i, ES5RARMAIFIE R, STt ER B MEERMS, &
BHIEERARMOEIREN, KEMDILBH L TRERUD IR REMRIE, KEoFN
MBI AN NTTEERER. B, SEREEARBERESMNFKFEEREE, EE
[ENEFRUNSK, XESHENERATRBHIMIANZERS, ARSI PEE
IFALEREI SRR EIEN. EXTERSHMEMNS, EHUMERRKR, BABRAMAY
ERRESTHERREE AARKE—RNEREESRR, FrAESHEET S RREF
1AM AR SR IB=E M=,

B7: ZFE) R AR

w304 LLF
m30%-50%
504 Ll |

2 bR MO RTEIRYINERE 2B [92017-2019 3554 WL M RE 2 B A5«
® R MR RAEIRYITA R SZBE92017-2019 55 34 WL A R 4 BT A3«
SZHE RFERYIEBLZ N 2017-2019 FFh4n LR MBS M TS
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E8: FshE TSN

AT
AR
T EFEE

=. FIGESTRRRY, (BEImsEsRt

(GFANERIE) MTRESHNES T FEGNERNIBARUNE TRERERSRE, B
ERET PESMNERBERET B IR, th —E TRV EES NS HE RS
El’JI’ﬁE'%“iﬁ HEEIIR, BREEEEER, BABRMUSSHEET BESIERTE
BERTIHEIES. ESFNEET R, WAKITPESHERNLLAIET 70%°, HLta
DB RIZIMISEIEE—ERRE LRSS HMNERETR, FLEeHA LIRS THRIER.

B5—7E, (GaIaRi%E) Ehella, SaRTXRAREEC. REMIESHTELE.
BB SHEHMEET] TEIEMRSIEREEFERAPOE. SEET TEERRS
BR, HERFIZTSHNERVRER, NMERLISHERETMN, @7 A%
NEREREFELUTS,

ZHAARNBERETS5EET 1-3 FERISEIERE, LﬁEE_IL,{E%{% ESLIEETS
KAJERTARER, WHEEBHTRASENEE. BAILURDSRIERNETTIRE, #RHl
WIREST] FREIE RS S & RMIER A E.

® IR KR SRR 2 B 201 7-2019 35 8h 4 W AF iR AT TR
® [ iR KudE R IRINIERE 2 HE02017-2019 353 AL R A PlRE T TR
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E9: FHa)&FMRER

mUELLF

W 1E-35E

= 3:1{,5q—‘,
m5ELL EA R
W [ E #ER

[ E 3%

SICHEXIN, SRR ARFEHAEARZ] 3 FElEI T 50%,; FEEHAE 3-10 FFAI9 33%; 555)
REHER 10 FLLERINE 12%, BEABDBARMAESEI., FAERIHFE 10 FLAE
FHEINRERIN SR,

EREIRRSL IR TSR XS5 RN, SRR — T ERR T A X
HERFER. MUS%E, SaiEEml s EEEEEETE,. B—AEEiRBEARNSS
EERRPGIRANBRAANEE.

LA ES R ERAIRE : KA RS eI X R EGIEN BB ARK G LENEEE
EMZEREX BN, RESNRESAIEENZE., SaHERRNSEWAIRREZE
EAEEAENGE, BEENTHSES,

E10: #H3EhkRFEWNM

W1
W 135
354
W 5105
w105, L

M. REXBZHE, BEXRBRNELELIERRERN

EHRSNFNURMRBTEEWAGTNRR. BERSHRM (SINITR. k. ).
BRI RS, BRERSHNERLFMEERES. BRAMERBRIRENR. SRR
%, BEEHEST. FSHAR, BIsE. FER. RIRHEFMENELS. BRR
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FSHNBEAE. RN SRIEIBERK. FRALISHRRERA. RIMH D SHRES
HFNEHFIIEZS,

MEEIFNRERNERE, ZEEIFNEGREENSERIERIESHRRUS. B
RooliRi. E5ME (BER). THRRIGESFHY, GXMRER 85%EhA, E56IK
AREEHEEARXR TREFRREERHHID XBRR T SHEERBEEEAEESH
AR, BSaIRAMRERILE, EABELERE, BEAREERRULIERER
J95EEN.

h. FAEZESRAHNES, HNERESEK

(FaIERNE) RIfhSEhE, (E5aliAENIRNE B HETHES AR, Sa1EX
FESNEHIRIFRIRURENE B H SIS,

1 FRABET. MERRBKRKE, SEE—FoFNEGPEEES ST
K, MEFME (BES). REVTSHERN_FEIRER. IMATE. EETIERE IT&
8. IR, FER. AMERRIRES. d2RRF8. SREEE, PRI,
ZNURI. MESIEFEFBRIFENRLSRFrENa, S RIREERRIK, 3FA
FESEEEIE S HEFERAREE.

2. IFINIBEREMA, FaIERESMPRFADFANERNAOFKREMSH, MEIRFK
SHEADRES. FHOFNEGFBEFNSIIESG, Sa1EPkeFUL+hrx. L8A
TTHIRHEARDE, K LEFHTBABFEN.

3. RifI&REZA. FHFNULRE 2, METRSHENRLUKAENEIIEIN,
MZSHMFNEMHPEEFIE, SHE—SENE—RARMRRS RPEETFA,

4. FNSERFALHIE. SHER. ERRETER, DEEER. SiEERE. T8RN,
I MEEIAIER RS, BEERGERIT S, e N RENERIIGIENE, FEHLNE
2. Eitt, FEWGESHPEEFINE, ERETFREWATIKEE, BINESshENE
B2 5EHkEE. WoASABBRITNEELIBE—F, M5B
EMNREARE—pL. BT HEIEENTRIES. BT IS HE EERNADEINAK, 5550
BERGEETUNESESBARMERLTE—KF, ZaIEFRA RS TSEEERITAY
EEBIEARRRE, BB —AHRREF S St A S mMniE RS RImRI S #E 8.
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B11: S ARERWR
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ATHTME RS 5 CPEUES

5. NEHENMRERRE. BomHEFBARERNAEISHERRRTRE,
B, HEMEEEFSR, AR \J’—'%UH%/JEJLT BRET. FEEE, RN, T:I:Af%[‘ﬁﬁ
HNEFLERRR, WEIHE, 2I5HELUS, NRIVRERISR, ARRESaEsEK
SEEE. EEHNESHMEEENASZRAABRMAKEFN, BI S PRFITRARE
HzEAIEN.

7. BIEBRAHEHRMNARS, HalEMRLLARS

FAABAATEZFmRAW, HEFERTER/CRAIAAH, RitaEa/MitF
ERTEKEEITEE XEHIB.

ESIFNESTD, ERREFSCAABRMRES I RENEHIIES. FRINITH.
RMEMRTRXEINER, BB FKRETBSIFAILLHIAET 50%LSh, HREINTA.
“EIR. MR BESSFHAEINREABK, SaIEIRABKRESHFILLAISET 50%.
M5 aIE R TARENMR TEMII L8R REFTHCTFHIRRRE , EZEENSE
—RRETBERESFRIARNERBRTEEINIEI TR, TSRt R =R EESE SR R
FRENHF T HP—RIERIRAFEABR TSI TR, MMiSE Rz RITF K SRS
RYELAIFERIRYE. (BFARERLLIRABR AR NS ETEEREY. Bk, E5HER
RRARFRBIRVEMSD, ZBERIULVFIIERIR, RERPEMERSFISE—R(E
THENBEIBKRIIEHL
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B12: &£ IiERERFHHI

100.00%
90.00%
80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%
0.00%
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PSR m SR HSCRFH

. RUFEHEEX, FARRBHEME

HATEMRAREEREEME, FE—RESXGIRRFEAERARKREI T EEXSH
LEPEIUR LR, MEFIHEE R ETELABGLE, 12 5aIXRE L= W53 TR,
THRZMMAREHCREFZLOIRA, EEHEDANEFERAEE,

BLRREREFEREFURNECEER HIIEM - IEHERIER. Wit EERIRE
IS FRIIB AR, MEPIRICR. XOEEKICR. ATREMRMFEALHES
NG NENEMNEEHER N, B TFREFHEREEZHM, IHALE LRIERIHEE ISR,
BRFEHTTWRAERE, MEERTEMFEDN, HEINTRARAE,

B, RER—EM4FRIEAA, EXRUBRE LBEEMN, HNEBIFA
BEFE =MD EFAZERIFER ARG, WREXE, EFEERENERKA, EE
AP BYEL IR

PER

—. RUFBNFNEAE, ELERTETEICEANE

R EFMENS, E5TRIK, INRSTIARRE, FTHhREHESR, FTRUHE
ZR. BESH. ATHER EFFREINEMERERASHNENRRFEE, (EBHEWARE
i, MM SRERRIVEIE, ELERERSGET, 2006 F4 A6 B, £REARK
EBHUE, RYIPERIRAL T I FESHMFNEHIIWE—REFHHFBNE (553 FINEH
FIRERIRIRR), XREEZRAEFFE N HEGNFIUEHITWEFIE,

January 2021
www.anjielaw.com 28



China Employment Law Newsletter

R PP SEERM ) BEK 1 &, BlIEK 23, B E57M8NE, TE3FB A, H
b, JEE 16 A, ZEEIE 19 A. FhRNEESANES (2010 ) 1EINE 8 MEINE, T
260 A, HEEE3L A, EEBNE 38 A.

M 2018 FfiRLAK, SaIFNEGHMNERERHANRERARSEDEEE, SaERE
S5AEWNE, BTFE37A, B, ZE 15 A, PiCRMENEHE 22 A, £EEERFEARRILL
LE2H, EREMLIARESR 12 A, BIHREFRRD 1 A, SaEREERSERINS T
WEHIN, E252REARSENE, HEAEMIENREEEN.

NI ZXiER. BAXEREIRY ¥ EWSHFNFEAE, MIUKERREE—NIKkEE
ELRESMFNEYS. ZFUK, BREZENENE, BREXERGNIEINGSE, &
WXiERTHEIRET 2020 & 5 BEFF, FLLKIABTM 2020 S RiEHEN RS ERIES ]
ENESLE

=, B "BeRE” WEHE, RESSEHEESHINEME

B 2006 7R, RYIEBRSIFIASMFNESLT —E (APRNE) —F (FEczE
ZH, ATBLHRITER) =R (BRI, RER. BRIA)" HEHE, MEEASEERR, BE0F
INEHIN RERMTEE, EE. HE. FE B, UTHFS M HTIRLE, MRS
ke, FEEFEEEH, BRSIIENNGRIREELH.

=. IBEFAESIILERIERE, MHiBgENEE

XIS EIE AR I RZRISLRRER , R AR S F N E M R BERRSEFAIE
BRI, INSEXISSAER. RE. . RIEFRIATRPRINIES IFIEERR, 1855H0E
HEEIEEEN, RENT (FERZ—ZEHHXEERHZHSHMFNR) 88, LIS
BEEES FNMAGMEEWE, B S AR IEFIEFEX EENE.

AEHRNKX, fE, FRSMPIRNEEERNEN. FIRRNGIFUUDZ R
B, EHITEAIAEAEERR. BIEAAREK. BWER. TIHER. AR
AR, EETFARSHESS, T AEEEE, NIREEESEWVEAL, 5185HE
M RIERY.

M. #EFIREDR, F—RHARE

SEMARAFRYERTIFA, HESIEARFIEEATE, AOINE. taEE
ZME ELEZ BIFEERER LR, RiELES BB HINRSEEARFIERA—ER
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B, “KEAEAHIETEENAESD, FRTHASMERE. HEndBtEsEm, H

1. 2006 FFHEHHTINENDENE., FEfFRA (GaiFNEFIEID), EBEARMEN
HAZR, BIRFIOTINRFEFIES, ERBEMETR, F—IARFIEF R

2. WETHoIFNEHFHERREEEN. SEERNENTNE. oGS e
M, RENT 70 Z AR (GGRIASZFNIIEFMD,

3. BLRYIMPERISSER]. SSahE R BUFEREESS I8 TS, BiRs, B
BEFERL, #IET (B HHRARE X TFHESSIFINEGEEEE AR EAIRER
2E),

4 AGHERIE) B ((GHERIE) SEHESG]) i LAS, $H3IsEE RIS RIRR, T 2009
FHIET (RTHEE HFTHFUEREFETRRMESERIT). RTHEETGREFEH
DEMHEREFREARTIESELNT)). CRTFEEASFFHFNUEMHEXREARERRRATE
SEN), ERXTNTBERLSNFNEHIICHNEIESENRER,

5.2015 &, FEMETT (XTHHNFNEEHERMEEENE). CRTHEIL R

FEERHIIEFIEE ). (RTHEESHFNEGFRIEFISES. (GHFNEG—EEFIE).

(GooIFNEG"HEEENR). (GEFNEG"HREENR). (GaFN—EEGERIE
HASE). (GaIFN—HEEHERIVEFNT) FEFIES)

6. 2018 FiFHA, LITARSEDENS, FHNFNEHENIAKRRSEHEEE. HRE
EMRE, R FSHREEAR T (ERGSTHRMH D ZMREERRBFIRE). (EiFHM=
THUPEMHFERERQNEFIRE), NEMISREATFEAARRHEE TS,

A, WEXHABIESR, ZECESIMUS

HINFNEMGFEREFGR, MEAPRAETY "—RMEUDLIERR. TORAERFE
HHENG AT EEEIRRIRIE. AT BB RIRERMULY, R s sIEE S A RRTES
TArSERR, USSR SORRET AR,

FERXJAHENFCER/TE, ILRERSERETERES, HESaHMTEER TR TERMER
BUTR, SR8HEESMERZARERELFE, BERARBRRHERTIEE, X550
TEEERR I NS RIRNGH TR ST EERER JH TSR, B 0ARIRAMAR
AR A,

January 2021
www.anjielaw.com 30



China Employment Law Newsletter

2007 F 4 B, RYImEEFNIHFBHHNERLIFIS, # ELXSHFNA
RERIERN, mi~m DREL L, R RRES NER A RENE BlemhiEk
REEHEAG], WEEESMULKTERANMESTE NER TFEE. EaiXTBHIRAY
BE T, ARPEERHEMX, IREAT. SabdNERFETIF. 2007 F£11 B, R®ImhEHE
(RTHEASTFEHD AR ERRRISEEN), ZoaERY|IHhk AEE TIFRR, 79
TR A RIENEF IS5 B N A S U PR A 7 BERSS.

WIER, SN ERRIEE TIFE SRR E R, BIL AR S SRR VG ERTR
RIBK ARSIt E—1T.

7~ HETEHIXHNE, REFEHARY

HXMERRHI N BERAD. BRE. HEAEETR, R PSRRI TR
MBUE, MEFBL TR ERBSE:

—EXERGHREM. EFFAMEEFFNAK, IRATHNEFA SR BRERHET 120
EREISRIESF, SEEH. SERIFAERIARFIH.

T BB R TERIAN . RESEESHFNEN I FRERNREER, 1P
BN BEFZERHITELER. IHEAEERER.

= EEVERHES REMRENIRIENE, TS MEGENNFINER, ISR EM.
TEFR D (FBFINH ECRIENE), fHEAEREMESRAIN TS IRNESE. BidH
HERDR. BFNBEE, TMTHHFNEGRREURER, ERBUCKRENBR.
BERTT THAIRY, 4858 7 RARS, FERAERRER T GIEEE, —ERE LERT
EZ ANPRTE.

t. SIFIESHE, RE—EHHIRE

Ao EBd FEEA TSN, WSMTs, TWEERN. EIA (HaFiEH
FIER) FH, BiR—HRASRE, £RMISEHERDR, AR, Bl EEIEY
EXMORRNSE, WMERARDNFNEA AT ER REVES EARRXRIE
A5,

I\, NEEEEE TS, REFNCERNE

B 2009 FLIK, SIS ahEAISiEBEY T iAERER R S RRRHIE. X955
st AN ERAISCSS B EIRIFT IR, I TR, EE AT RSN EEDR, 5t—

January 2021
www.anjielaw.com 31



China Employment Law Newsletter

HETESRE, 8E 2017 F, SHEIFNZIECE. M. SHEaRER. =i
PREIFIEE NIRAR—EEN, FUARFIES IS ERIAZ T LA,

Al 2012 FHREFIERELG, RSP A S AR R RN,
AT T HRNEHER NEFNERDSFINEHE, BEREAN T Ho =R,

NP HES RGN PEGEREEREN. iHERE. U RE. BFHITSS
EEMY T REFRIMENEL. 2016 &3 B, (fESHAEREEFEENRANIET, sLiEh
FHEffEN — R E SRR MEIRSRNE. BENZTFe, SihEAIER SRR
RUSiF. Lif. BHISHRUEERRREHR, ERFFURERMES PR ERIEXES,
B ETXSHETE, il T HEMEIINER—, (EXERHEMEMERIGRIZEL
B, B THERNFNMEFRZSIFUEEEE.

9735 1]

—. EREA TSR ENE AR TR SIS

R RS R R TR LSRRI, I T TBROER. (RS, SRR
R, (RRHIRNRITIOR. SRYEE, AEEAERY, R, AEERAEEE,
—ERFTRERIE EEEASIS RS,

BE13: YB35 EhEE20054E20194E E B EERE

120%

100%

a0%

60%
40%
20%

0%

05 (06 |07 |08 (09 |10 ) 211 (12 |13 |14 (15| 16 | 17 | 18 | 19
¥ E |5 |5 |® 5|5 |5 5|5 |7 |5 |5 |5 =

|Ifﬁ$$ 69% | 70% | 79% | 65% | 69% | 90% ( 92% | 055 | 9% | 93% | 96% | 35% | B4% | 70% (T1%

(iF: W6 FEESHEFEFHEFELAREEEYS, SREETFTE)

January 2021
www.anjielaw.com 32



China Employment Law Newsletter

El14: B EhEE20114E-20194E B o ] S 4 2

— L AR

115 125F 134F 145F 155F 165F 175F 185F 194F

=. 4P T SHES AN

THRERFYREERKERIESBULE T KES MUYy, HEESEGIFNUES
346231 14 (H, FhssoBErREaSEommhFiNEM 84556 1, BREBEERIHERES
FINEM 237122 4), 7 373433 BEEIEERHIERNTR. E5fM=ERk TIHFBEFHE
it 193.32 {Z7T.

E15: 20054E—2020%E108
THRSHE. FEEERHEFHS RS

W PR R R
mEREER

E16: 20058E—20204£10H
k. SEEER A EE R RS IR R

W LT

January 2021
www.anjielaw.com 33



China Employment Law Newsletter

=. PELEMEIERERE T EsHS

FPEEIERESS T (RIEFEKIMESIRRERRE). (KT ER<SHE
WER %>, < (GMERE) >ETRRIHESEL). REERGHENEEFEREAE
B, AR, IREAE ARG E] T LRARHET IR,

SF, FIMEHIFFELF LS KREIR, FATRHERE, FFT BERK
BXY, “HEENE T EX EIRRI S AN APFEREE R T TRUEN, RYIH
BiesER RS S, BEmEEESRE.

NP HEALE. B3, BE. AREIEWE T KEETHESRETIAY,
RIET—RIIRE, ZRRUEA=FD. SR_FI. &EF—F, KE2ERSHAITE
FoHEEIR. 2EEBSTHER. RYIMENRAHEERBR. HNIHiESAREREIETH
&, I =)\ HEEA, EhiERSTHER. EhiERTHTERSFIRS, £ 2008
F 11 BEESKEEFN 2ENFRRIREAS LRE2EXRRT TIRCHERRS, 2
EEEBARFE—RIIASRAISER.

RER
EBRRIFRERNSHENEATIERRRIF, ERIGATHE:

—. ZEHEHX. TENLGFEVHRSENGHREENSHRE. BHAMEX, T2X
WHERGREET NE, ENFRRIFEAES, HHUEERX, SRERENE, EHUAm
TR, BB IRKBESTT, FBGMFNEGRELARSS, FARENIBEEELIE
RZEH RIS K.

= BHEISERGSS5IHEH. SRIER. ERESFTETRESR, PERZFREETTR,
INZEBIAEF TS, SEDBEREZERRER. SaIAmHRIEERE. BRI
AEEHAYTHHERELRRMSSMH—E AR, MR AR A RERMERINMNEA
BXR, BSEIRiFEWVBIBEN, BaEWADRRENMN=EN, BREFZERRE,
B LRI — Y ERSS sh SN B TR AR AR,

EHEIFNEFIES, ARMTESNERERNENSABREXREE., iAW1
BEINESLERLASES T, AR IEZEMIHIEIUTILEARR , M TRFERIP—7589
AEBRIIEFIREESM R, EHGE WME SPOUEENISR, ERELIEFISLER]
BRI I, FERIFFHAFANGENF, JFREEVEFSARE.

=. SAFNUEEEIHEARE. FIERE 2014 F 9 BIHA#HEITRANSEI TS
B, BiHT=MEHHE. M 2018 FEFR, SHF N _FREMESHE. EE. RS

January 2021
www.anjielaw.com 34



China Employment Law Newsletter

EE. BHrTRERIE. MURERERIHE T RS T BESHENEMHENNRBEERGHAINER,
(BRI SHFNEFANTIUNZEBRIEE, SEHESMEAENEFINESR—HR TR
MEROHkEK.

EXS EIARMEREER, WY IEEFSE L RERESHY N —SRERTESNFNE
ATARIVE, INBERREEDREE, RRERTIERM. ETEA. ThBTERERSE
B EF), WERHISHA ERAWURIFRN, SE5mFNERHER, RETEFHERP
HaNa, RECWFSEEATEEN, BEgtWADTREHMZFEI, BHEWEEL
&, 5|1S5HE HENRER. R(E4ERRORF NI SES SRREHBEETSEIR,
RAIFPREIEREREE, MOHNFLRMHE. DEEIRIE. &3 686, ZEFERE
SaFNEN, BFEESENGE, RERVEERRE, MHERRKE, MESEXR.

5

Ia

BROCTEE, BRERANLY, MR EMNED, FRAMEHEA. ThER— M EREM, &
YiEBENSE SR EA TR EE R SETE SRIRINNE T S K RIZSMF AR
HRNEIEERK, EEEER CHEHSEIFNE,

TR ESRRE, FRTHIEFATEOACES BMHDRIEEN, SHEIERFRIZEREMMN
WG, RYIEIREBRANEXMPER ST TR KRR EERS SRIE.

January 2021
www.anjielaw.com 35



China Employment Law Newsletter

m¥mZEM New Regulations

wsiinese Vicos ancestrales {8

|

sopdhg 50] 3p VivOIsIH Ny | ¥

|

‘>-'«Loﬂoldl:iiriz il g

LB ANTETSFRER. LEHHFRAZERS
XFEA& (EBHHLIAZTRISRNE) A58
IPARHL [2020] 29 §

BHEXEBN:

EBHEIAZITRIE 2005 FLHELAK, 51T AMEIMIFEAT K LigtlEell, 7
LiEsChEtIF IR A R IR T RIFAT . RIBRIEISCIERR, AH—E AIEEES RS
MSEEIMIBEFEARER TEAE S ERIER, LE8hANTRIIHSRER. Ligh

RERARBRAEITRET (DEHRTAAHISEN), MENRAIH], IAERMN
17.
A,
LismiliIAZ I RIEERDE
ﬁ_ﬁ uﬂ']

January 2021
www.anjielaw.com

36



China Employment Law Newsletter

F—% IS EAPHFR, ESRIXTATLENEXEK, BLHE. HBIFX
T _Ei8sLiEAT 5 1SR B IRAIERIE, BUERKAZT R REEINRE, CHEEFMR.
BRI, EENNSIHIAT S HEER, K5 |IERSIMBEZAR, LEHANRREIIESRE
[EE (UTEHRHANZRMSERERS). EEBHRERAZRS UTERHRE) BEEIR
M ESmREIAAIR (LATEFREILR).

E2& O EERARES P TEFeNASB/INEZARKER, FERRY
S

(—) NESSRATMNSEEARZ. HESRFMRINBZEARKER;
(Z) EAHEIDEIAIEF AR EPRA;
(=) BEfhAHRIASFEREFEARRERA.

F=F WOTERA (RHEAFFAR). B (RILEIFHEISE). C (HERIFER). D (B
REFER) MFPREME A THRAIRER. B, A XMBRMASSHRK. RHAGRTERM
FFERIB AR ZFIRARS, B KINE EERBLARI AEFERIRREIF eI, BiEeIHHN
BNV, HApEUFiRetd b5 HIVBEZEAR, BRI EWRIEFEAR;
C RINB RENEASGIRITUsRTEUF eI IR AR, D RIMB REMAHRRZFEINE

BRHRERIVBZEAR.
FFK BIHRNRERKRETHMEER. KRWEBE—XRE, RIEERFE—IRE
ki 7y

(—) A. B EKIMBXBRRHMERFIT B EEEXINERT.
(Z) C. DXMBKEAIRT:

1. B AR. 8% W2 AREUEHARER, 81F: REWE. #EWX. ol
AREZR. B (LEFERERE) &R MMRTNESE. BERFRNENERES,

2. BRBESRAEFZNGE (FEBIE 30%);
3. HeRmFEkavExE .
—5 AR

BHF TANTFLSRERBHRERERGBGLE T RINSNA (LI EFRGS/NE) ,
BRSLHER L B R ER R R,

FNFE MESNATRBMEEDAE, DRREDANGRESFRERNHRIZE. A
HBFHSREBIHRERESERERE, RTINS R SRIETE.

FB=F HEFRM

January 2021
www.anjielaw.com 37



China Employment Law Newsletter

FEx HEERERUATERRMY:
(—) FRAESRNIEREMAEBELEARRE,
(Z) FrEBR(AELS THIEE L ENARESMEMRE,

(=) E=HiIRUF 185 18, HEERH S0 FS, BREETERES 2 FaEE)
L 4 &,

() EEERFEIERATBRARERE;
() FERBIARTHRE, BRBEARTHIRERTAET 2 X,

FI\& EREXHAARLLARPHRIEERSRERRTHRNIRFE, SEEXEFARE
MV XA pI B R R B R SR AL SEARI BB 2 AR R BN, AT RMER TR,

FNFE AR (RFFTAR) MBEHBEHRESATRMY:

(—) BEEEIEN;

(Z) UBEBHEE (R) INESRFIEHE 2 F () LIE.
Bt BX (RlkelFRel) B BRBEFHRERIATEMS:
(—) BUFRsE

1. UBZSMHEE (R) INEEFEIHE 2 F (8) UL

2. BABIZY; sBEWMIFEN, BEE (R) IMIZEINERIUFRAREETIF 4
F (8) UE.

(Z) Bk

1. BEZE (8) UL,

2. NBBZ2BMHEE () INEEFISHE 1 F (8) LAL;

3. FEEAREIDEWNE—KRER, FHEEEERRAFFE N ABRNAMET 30%;
4. FEIENBIREAHEXRER RN TR E R,

Ft—F CXR (HoMF) NEHBEENUEFENER (I8) INEEFIEE 1 F
(&) ULk, ARE&UTHREZ—:

(—) BEEEIEN,

(Z) BEMIEN, ARBEATHESREEHARMEIZR (EARR) (&) L
TAVAERSS

January 2021
www.anjielaw.com 38



China Employment Law Newsletter

(=) BEMITEM, AEADHEEFRUBEEECE. TERE. BlRFE (8) U
LEFTAVRARERS,

([0) BN, AEAHESRMBUTHERESNIZE (8) LIRS,

(h) BE%T (8) ULEM, AERHYUZAREEE"RASE. —RER. —HK
EER, —RIEE. ZREAND. ZRFRRIHD. SRIZEANTE (8) ULTIRAR
%5, EREAML (8) UEFAUBHRBENFTESFERERMZEHIT EEEHARR)
LLE () BAFAERSS;

(7%) BUDSTEF=LSREFrsLiRny, 28R B il eIV SEERiBRMA.

F+F DX (IFHKSF) NEHBEENUEFENER (IR8) INEEFIeE 1 F
(BLAL), ARESELTFRY:

(—) BIERBEAFEFRERISERATRIERIUR;
(D) FFEEERATHRARETERAK FEE L E CESFNEERARTRIES

EIEAR;
(=) ERERMASHEEEI HFNERE, HETELTEBRDAEHZ.
FNE Hhik

FT=F BIOTHEEDNEES LB NI AN R IRASRER P MubEE
Kb e R EHiETER.

FHUF PIBFEFREFERSEE, TAEHENESKAE. ZHAELFERHA
NBFHSIRERBELASIE.

FTHE HEETARBAER, N LER ( CEHHTIAZ T IBREE). TRl
BRIRATNEAES RIS ENENBRMBRRATHITHEZ, WSHESRUSNAIEREE, ¥
HEEEDAE=REZ, B. C. D EFIEPIFELZBEF AR CWEXHFXANRFLSR
[BR. XREFEZIEE.

FF —HBFEREHER—IIE.

SBhE iTH

F+TtF EEDREZRLTTREEN TR, NESTHE. TRERSTN. BFFIFN
F SRR ED.

F+/\F EEDRFRA 5 M TERENESVITRIREESNET, A2NETFAIN
VSI= )i ESN

January 2021
www.anjielaw.com 39



China Employment Law Newsletter

FHNE DANBRESREBIHREZRFBETFETFNERUEZZHERR, Fillk
e,

B/RE EEMEZ

FoTF ZRPENEBXKESIHIESH, RHLENE, BNEMTERUSEED
RNESTTBEIN.

B+—F ETR, TANRFELSREREHRERBIEEERMIKFRCI
BR%E, BTXRBINRTHAIMURENTIE. RELBLTREH, SREBRRERRAS
HBRMERIT,

B+F MEHIE="AR, ZRENEEKRREXNERKEHER. BiFHRS.
RdkeE, BRERS. MEHRITERER (BRBRRER) FEH, SRTERUFEZEREEE
PDREWEEE.

FTH=5% NERBE LTS B ZBATBISHMAREARIINE, ININEFRI Eigmh
SETAAIHRIEBY 823 Sponsored by Shanghai Pujiang Program”,

FBHUFK BTTHINEENGEHR, RELBEEHE. BiadlhE, AmBxiEd
B, ERRMERR. ABRKM. HE (1R) FRAZWRMENEZME, NEERRESR
N RREEDAEREBERS, SEBOLERZE, DIEMURIEZEFE, 7§
ERBEIREDANB R RIERHHRIZE. MEHII=1B R, AEZENNEEEHE.

$o+AS NERIFERNARN, FEBNIASEEE, KRILRE, ERANEE
FEGEESEHREATIANE, BRrESATBRILT,

BtE M
BTANF NNER 2021 F 1 B 1 HiEesKie, BREIE 2025 § 12 A 31 H.
BT EF NNEHEBANT ML RERBNHRIER AR,

LEBEHANDERNLSRER
LBEHRFRAZRS
2020 fF 12 B 28 H

January 2021
www.anjielaw.com 40



China Employment Law Newsletter

KXFIFIrRS T A R B FE FHARIEES X R TIERYEA]

RAHTEA [(2021] 15

BEADBFIMSRER. EREFZIATFLXASFNRE, XIS, RIERKER/IE
IrERis. TRIEK:

NEEELA T EMRBhE T EMSNARBER, H—PRIERHERINESE
KER=F51FA, RTINS TARERSFNRSFRELRE, RESMNRR, WHEXE
LuEAIan T :

—. BLEA, XDARBARCMATHRERSHIE

R ARIESRINESNRRE=FRARABRMAIR TR ZZRLE, ZTOFAEEE. K
IEMMEFTE, BERETIIMRS TARANARBRREE T, ESIMESIAREEST
S F, BIRER. ERMEHRBEHERS. BEERNOETEENSHIAHE, 51
FEUMKRS TARRIEFIRS. BRIIIMRSIAREREIR. BiEEiR, 5ISARIFRME
FEOR., 8ifF. BEX. AU ARE. RIFHREEFRIFIME. B5I1SSHAARN
PRLZEIFUANRIES, NROIMRSTAREEZNEE, VISSRIEMENERSRY, 1LABR
BRI, NEBEhENRE, MEEL (ItEmEEREESURE FTEFE SRR
TARErRE) FRREER, iILABERG; MeEF R IRE, K ELIR T &5,
IEABBEIRO.

Z. AREA, ROSHEAFRERHRILIES

RIEFIRSESR. Ml RSETRIIEWERERMER, THRERERIFIRESTIAR
BEXER. FREXITH, AETEERRIINRS TARRRKAEERS . RosxEH=E
AT FERYER, SIS RRER, FEIT BEAEEMAIREREARIEL, REeIRHEIIRE.
ERRTISHEN, (BHEWERTHE, MEEFFaiihll, T ARiEMILNRAME, 18
SHABRVREMES IARERSTHERSGXRER, IEATTA, MEEEE LB
HHEE. BARMIEE TRERSIMKRS T ARMNEE DA LREAFE. RIERAILIE,
RERRNL. 1ESERBARMRFET QHERERI 22K, MFRBEhE. Saike
RIFSEREE, BRI EAEE, YLEREET RN EF SRS RIRUGERE.

=. BFEA, FREMRSIARTIEEFE

ESAARUBYERNESE LI, KETHRFEEINES TARFIRTEARR TR
BRIE, FRERESUT IR, SRS, £rE5E. FEAEM TIFRIRARA, £
RRFERI R REHIRHE T, hEHIEIR TEDBIERR. AR, FErESIT,
ESLRT Gixilan. KOHERRIERFEFTI T, MERFERERE, INEREHIEMR

January 2021
www.anjielaw.com 41



China Employment Law Newsletter

FERMGE, BERFTIIGFIR WSS . ROKEEERREBASUER, RusEd M
AL UREETRUY, SHESEMEERFRHAEEHEERTERZRS. (LR
TEEE. TISLEPIMRS TARGENG, P oIRRMERE.

M. AEEA, FEAFRSIARANKFHBRRIRED

BRI SBNEEL (LERMEISDREXT 2021 FxBEPHEEAFREERE
BB Bk, PR SHNXEE G, RRRTFRAUNMKRSIAR. XEBTL
THIESTIAR. MEFEMER TEERKEI T, SMBEARMS T SESRETERANBIR
FIER TRFAEF=4EESLARE K, FRIMNRS TARIZ EofOSERIR. ABIEIEER 2 B3
MIEE—DERESE, REHEEN. EETHRERHNXHAHE. BRARERS SN,
RHEAEFFIBRNAKIR, AOAZ, MRS IBRARBSIE K EEAERE.
&R NIRSER LE s ™SRRI LB iR B T E S MEER TR, SR
BRAN LB AREIE SEMAARMRORBINES AR, 1RSI AREFE—NEFL
fF,

EMBIRMPAZNRA=FELRR ONMER, BETTEE, MEIFI4ER, R
ABHIESLRHR, EShATMASFHE SN RSmEE TR R R ENHEHEATAT
fRER, DNEEXIIMERS TARRIRSRIE, SHRABRMNEFEE, RISSIRRMERE,
BRI AERS TARE— IR REINET.

IEEHADEFENEARER
ItEHEIS
IEREVERS2/AtEHEVRINS
G IBIESS

2021 18138

January 2021
www.anjielaw.com 42



China Employment Law Newsletter

ANERAFEER. 2ESTS. FELVHAS/FELIRS. SETRK
XFF=EXS THUNENaERE X TIERE
AEBR [2021] 55

BE. B, EEMERFEETEBREAANTFAISRET (B) . BIx. BlERES
IR, TRIEK:

EHY, 2EFHN, HESSXFEHITEXRS. AMEFTEXS N oaIENmgEr
THE, DMBEREIUERT:

—. BEENTEXRS T oaIENaER TE. SRMESHMRE=TEEFAREL.
EaE L, RONRTEERSUSHERIRRETA, K&, HRBR, IMEREFFIMEL
B TRAIEE, B MHESEREWIBE™EXRS TG ERRE, BE5ERFT
1ERIE, ELEENGRERRE, VLRESHNEENTEMNBIREER.

—. St SEHENEGETHETIERE. Sl EisEEE TTRRE. INATDXRE
B, HESHEESFLN, EARERSPINIESSHETENBRNFINIENE, 58¥a
W RIERRBEERECERI RS RIE N 2R EFFa NI AR &2, SRR EXSS
IS5 ENEFERITEIRE, IESEWSHHENBREGER LTI 8t E TS ARER
HET{RRdE), BEERIE AT IE BT TR A FRIES R LIFES. EIVEZ™
BEXRSHNSEEET(FIEEE TMHESH, SENARSHFETRXFIENE.

=. YIRES &S IRINING. ESEWVRZER S ML S sE F> TEE
B TAFESSRRES T8 TRAFBAEE. ES W BERSFISHEBE L FIEISRALE.
BN ET RS EHFRERENVET MR, F—5%. IRERAIMMN, FESS)
F, GERESIAGE.

PO, EREEITHRIPREAREE. BSEREWIEIiBEX ™ ER S RS E1ER
KOER, BN ERRERXGSHRPERE, INRRFREE. NAEEETEXSRIAISSE)
&, I NSEENESEEEETHES. FRSETERY, BERRRE, AFEX
SR SHE RGBSR Am, FINE(EER PSR ZRANRE.

A, INEEEREESRS. SRMESHMRR=LENLRSBEIAR, BUEER
5, BIMEERS, TERIRE, ISP ERSRSE G ENGD. BEFRTHEE
PSEHEREE, 5IS2HSPERRORETEXRMRUSHENRFSE. SRADFIR
2 RIEER VR INEXSZ = BRSIRARU T B SRS AR A LRI A E R
B, RESHEEnRRLETINITEIERE LRIk, SRTSBELERSFIFING

January 2021
www.anjielaw.com 43



China Employment Law Newsletter

ENER, AR ASHNEER S, KEERERR, KFEFISPHNSHERS
UARIIEE, NEERNFINSEIERMHERIERSS. SREKMNTHEREAR, E51S0WxX
DREGNERER, BEFEXSRWSHERRSTIREM, iL55aERRTE, TISHRIES
& GIEN .

ANEFFRESR
PiELESTS
REGVESS/PETIRNE
PELETHIEAES

2021 fE1 B 15H

X F B iFE SRR AR LT EERS T (ERYEEN
EXBRBR ISR A [2021] 23§

BE. B, BEEMAEEERERNAS R IR S S BERBREETH] (WS
H. 181EER) . ESFRNIHTE AR BERREATEA L EI B R R -

a1, £EHEMSEBEESASE, ERdt. BRI, SMESHHIEERREME
15, EIEHREAFEIRES, FiofhE, BixdEtEtFHiT ARZEICNTIE, BFTFEL
MBIEFIEE, (RECYREE. BESE. UMFEzEEER R TZEeNE XTI
BRI0T

—. LHESRSFEENE, FRhhiTEEREG

(—) PEREBXEEMEEHARHETER. SXEBXAREL 14 KAEEXK
XIRERARFIERERR. FXBEX ARSI 14 RABFXEITEXIREEAREFE
HAERN EARRD, aniiiEteT, MRS BinEisiEsiuE, g 72 /\RBREhE

January 2021
www.anjielaw.com 44



China Employment Law Newsletter

HREZRENPMESR. F. SXEEXEEHRIEtMARESHAEEMR. HiRGT,
7 BABRGET SRS RERNBBIEER,

(Z) EXPZEXARBITER. 14 HRERR. ZH. BE. B5. RRRTHRES
IRFRERZ—&, REERIFVERT. EXESXAHOLEERMAAR. OFEZERM
HOMMI AR, BEZAM T EARFERARGHTEIR. HRHTH, URESRERS
XANRZ AR, NSFF 7 HRBXGTERSZBRIaNBIER, EfttARN SR RREITH
"SR H1T, ERRIER BT ARIFRRIR TEFE. MAVE, RXEIEXARNZ
REEZRER. SXEEXKEERERT.

(Z) HERNER, SHERRARRETHFTERWAL, WERWZERSNNR. B
et , FEHERERIIAA., R RECE MBI At A E S a2 ERS
RAVRIRRSS , RODKREGERIAFHEM Bl B REF AR, BRI ST RGN SSHIZ
VERR. E=AaUNIESTTEIRS Y, AEEN, FMERRZEICINE. KRR
BN, EHHERS ARZEIGIRTLASRE 10 58 1 BREAF RGN, FMENANZERR
A, FARFBEENRE.

=, SRR SEE, AEEiEhER

(M0) FELEBUTRE. SHERRESEHAETHEMIEISE, IFVERLT,
BERRIEERD. SREEXEEREEHIREN, BESESWAMREES. TIFEERT
RIERE, RIELHHAR, SOFEETERER TETERRIRSRIET(F. BINERERIGNIEE
HER, BINRERMENE, BFRARFHRENITE, MEFEHITARENETRZ
B, ERUCFIZHIRMBCER, EHERaNBMEERERREI TR SIS ERT(F,
BAEX () .« BASMRARHE. REHIE.

(fr) FESCERIIMBNSRE, SHERBEEEHERT S AhEEARBITRIERERIE.
BHABIEHEER JEERES K. RERFEUL. KEFzuh. TUIFFEERUMNEE
ZEAEIEERN, FIEFRWERESEZEHLEEVE, BRREHTEERNE
TME. BEIRAEE. €Y (BFR) . 8NF YR, —uTVRS, BEEISTIAR
EHiRZIRN . SR LI KRERPE AR EIGRIRZERISNE X ER G H A RFIA
REETE, NRMNEEWRNVES | SRTERESMNSS, IR HTEE, REHTA
REFEIC.

(73) BENARE. AREFEERELTRIN SN ARGR, EERFFREZERTGN,
ERMHTEERNER, RERETE, AESEXREPIRUITEERE. ghr. mirmaiA
&, ZRAIABAELEX (1) . Buks, TEBtE, SF P ARZRREN, REH
DERES, BTFLMGRIEECR. HIAR. K. BE. 85, WRRTHREMEIRE, &

January 2021
www.anjielaw.com 45



China Employment Law Newsletter

EMEFHIPRIER TRITBIERERARJIZI2, WSCREIMHIREERARERRER, B
BHFRITREREE, FREERRYAHZIETREYT.

=. IBRBRMS, MKEFEDE

() INREESIS. SHEINEFEHTHRENTIENSEME, BREARXIZUERTG
WEEMHAPAR, SISARENSEHREN, MREFECHEAR TR, RHTRESIE.

(\) BUESKE., SHWEEVESENEEMNNEREIS, SEEL TUEEE,
SHERZERIEN, HTEE, HTER. SR NIGRQSWER, BN, BRS
IEsETE LRI

ElSSPrRRIFhB AR s s bk
EIEEABRERIZI GRS
20211 26 H

LB RHEESFRKFRFAAR 8 RN

1B 13 H, LiemEEHETFRSNADAEAHER, MH—LTRHLLEHEES
BEDETE, MiFrkPRPARRRERE, IANSEERPRPARDEERE:

1. RRZHE, BEASFUIN, IEARER. IEALE, SMERTEDT, B
B> AR,

2. ERNERBHENEXAREERARF, SREBKXEESREEEXLET A
PR,

3. e kEEREBETESXMIEXREFREEgAT (X) BKARFAR, NERFE
RRE 12 /N2 REERENEMSN (BATMERE) K&, RIERDAMIREEEX

PR SLED K EE,

4. MEFEREHREENEESXRBXRERER (K. ™) S(SthEFEmnSEs
AEEBXAIFPRIPAR, —23Lh 14 REFIRBERWE, LT 2 X mas iz e,

January 2021
www.anjielaw.com 46



China Employment Law Newsletter

5. MATERERREERRBTXEXEEMRTER (K. ™) BRARPFAR, —#
SCife 14 RIFBAHXERERE, LT 2 )RFTemesaiiail,

6. #liA. ZFub. B3LFRERIET (4h) IBEXISGARIPARRIRENEMNERIESER.
7. BERZE. B, FRMEEINEYRKARFARRENENAHRERIEER,

8. LU LigieE &z BigLiEZE 2021 3 A 31 H, [54: LismISRIEERINEIBRZE,
NSRRI R B fE EANSEAERT (],

January 2021
www.anjielaw.com 47



China Employment Law Newsletter

LS Andie News

o 1H15H, &KAKREM, N EFBAS. ZS5EIREHESNASZAIIL

On January 15, Mr. Shen Jun, partner at AnJie Law Firm Shanghai Office, provided an
internal training and personnel training to HR and legal department of Philips.

o 1827H, SKAXIEHEIZZH (EverPro) BI5, N "RISRRESHEXE
EXREIE" ZLiEED=.
On January 27, Mr. Liu Zhenghe, partner at AnJie Law Firm Beijing Office, was invited

by EverPro to share "Employee background investigation and relevant legal risk
prevention" online.

e 18 29[, “RNGKIATHXEINZESINFAEZESEIIRY 2021 FREFERTIFEZTH
WEHESE "2020 FHFHARES 2021 FllEaBER" WETRITIE.

On January 29, Mr. Luo Kaitian, partner at AnJie Law Firm Beijing Office, was invited by
DCCC North to the offline "Legal” Working Group seminar of this year and share with
DCCC members the topic of "Review of the Labor Law in 2020 and an Outlook on
Employment Trends in 2021".
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